LEHMAN COLLEGE
The City University of New York
Lehman College Senate Meeting Minutes
Wednesday, February 1, 2023, at 3:45 PM

East Dining Room (EDR)

Senators Present: Aisemberg, Gabriel; Akinkuolie-Ibidapo, Oluwatimilehin O., Alli, Alesha; Banks,
Ronald; Bettiol, Renato; Bishop, Shirley; Brownson, Carl; Burton-Pye, Benjamin; Chen-Hayes,
Stuart; Cooper, Wendell; Delgado, Fernando; Dominquez, Victoria; Dozier, Ja-el-Lucina; Fakhouri,
Sameh; Fera, Joseph; Finger, Richard; Ford, Gary; Forde, Althea; Fulakeza, Steven; Gil, Marianni
M.; Gorokhovich, Yuri; Guerrero-Berroa, Elizabeth; Harrison, Elgloria; Heyaime, Jose Pedro;
Holtzman, Benjamin; Hurley, Dene; Hyman, David; Kalb Aryeh B.; Khatun, Taslima; MacDonna,
Patricia M.; Mahon, James; Markens, Susan; Marmolejos, Frankelly; McKenna, Christine; Mills,
Pamela; Moalem, Lisa; Mohorcich, Joseph; Murphy, Brian; Neumayer, Christine; Nwosu, Peter;
Oberlin, Douglas; O’Boy, Deirdre; Ongley, John; Palacios, Hillary; Parmar, Rene; Payan, Juan Jesus;
Pazos, Kennedy C.; Pitts, Wesley; Prince, Penny; Prohaska, Vincent; Ramsundar, Sanjay; Rashid,
Emani Z.; Reynoso, Krystal ; Rice, Anne; Roldos, Maria Isabel; Rosario, Yvette; Ruiz, Ediltrudys;
Samuel, Lalitha; Santiago, Xavier T.; Seeram, Selina; Sisselman-Borgia, Amanda; Smith, Sunyata;
Sofianos, Eva; Stein Smith, Sean; Vann, Maurice; Vitiello, Shirley; Wang, Hsien-Tseng; Waring,
Elin; Wills-Jackson, Celestial; Wright, Jermaine; Zhao, Liang.

Senators Absent: Alam, Nusrat; Amend, Allison; Austin, Laurie; Babalola, Victoria Blessing;
Baraldi, Carole; Busby, Aziza; Camara, Foulemata; Collette, Mindy; Campeanu, Sandra; Di Raimo,
Susan; Echevarria, Tiffany M.; Farrell, Robert; Firpo, Analia; Gerry, Christopher; Kashem, Sumaya,;
Kolya, Saaimah; Kurup, Vasundara; MacKillop, Jane; McCree, Valerie; Moin, Julietta; Ohmer,
Sarah; Osei, Benedicta; Ramirez, Keisha; Ridley, Tameka H.; Rotolo, Rene; Sakho, Maimouna;
Schlesinger, Kenneth; Schwittek, David; Serrantes, Mika; Yavuz, Devrim.

The meeting was called to order at 4:00 p.m. by President Fernando Delgado and the Chair of the
College Senate, Prof. Joseph Fera.

1. Approval of the Minutes

The minutes of the December 7, 2022, Senate meeting was approved by unanimous voice

vote.

2. Announcements and Communications

a. Report of the President—



e Budget- This week time was spent on capital requests, enhancement requests and
maintenance requests. There are two priorities on the preservation side: 1. IT- Edi
needs servers and 2. Phase 2 of the library. President Delgado has a luncheon
scheduled next week to discuss further progress of the library. Phase I of the library
has been funded and we are waiting on Phase 2.

e We may need more locations for food distribution and staff for the project.

o We are leveraging a CUNY Cares initiative.

o Survey of 400 of our students shows that 28% of our students reported food
insecurities issues at least 1x a week. Our survey results shows that we did
better than Hostos and BCC. Most of our students are from Hostos and BCC.

o We have students who have tremendous needs but are not signing up for

readily available city/state assistance programs.
b. Student Legislative Assembly—
Senator Aryeh Kalb announced Ms. Blessing Babalola’s graduation which occurred at
the end of last semester. Upcoming events were also announced. Intention forms are due
February 10, 2023, and February is Black History Month.
The Legislative Assembly condemns the governor’s budget proposal to raise tuition

(3%). Additionally, the mayor has made a proposal to cut funding to CUNY on the
city side.

3. REPORTS OF STANDING COMMITTEES—-
1. Graduate Studies

Professor Lalitha Samuel presented proposals for curriculum changes in the following
departments: Counseling, Leadership, Literacy, and Special Education; Health Equity,
Administration and Technology; Management and Business Innovation; Middle School and

High School Education; Speech-Language-Hearing Sciences and Nursing.

There were no questions or comments. President Delgado moved to vote on the presented

proposals. All proposals were approved by unanimous voice vote.



The next meeting is scheduled for Wednesday, March 1, 2023, at 11:00 a.m. via Zoom.

. Governance Committee

Professor Joseph Fera presented the slate of students nominated to serve on the following
College Senate Standing Committees: 1) Governance 2) Graduate Studies and 3) Library,
Technology, and Telecommunications. There was one slot open for each of the mentioned

committees.

Professor Fera moved to a vote. The slate was approved by unanimous voice vote.

All staff and faculty will be able to submit nominations for the 2023 Lehman College
Committees. They will receive an email. Submissions will be accepted from March 1, 2023,
to March 15, 2023. You do not have to be a member of the Senate to be on one of these

committees.

The next meeting is scheduled for Wednesday, February 8, 2023, at 2:00 pm via Zoom.

. Committee on Admissions, Evaluations, and Academic Standards

There was no report.

The next meeting is February 8, 2023, at 4:00 pm (online).

. Undergraduate Curriculum

Professor Lynn Rosenberg presented proposals for curriculum changes in the following
departments: Anthropology; Management & Business Innovation and Exercise Science and
Recreation. President Delgado moved to vote. Besides typos in the Anthropology proposal,

all the presented proposals mentioned above were approved by unanimous voice vote.

The floor was opened for questions. There was an issue with the Computer Science
Department. The Computer Science Department was informed about concerns regarding

transfer students. There will be a meeting next week (week of 2/06/23) to fix the issues.



The next meeting is scheduled for Wednesday, March 1, 2023, at 1:00 pm — 3: 00 pm via

Zoom.

. Academic Freedom:

There was no report.

. Library, Technology, and Telecommunications
Mr. Steven Castellano brought announcements from the Library, Division of Information
Technology, Online Education, and Blackboard.
1. Library
a. The library will be having its grand opening and will be open 9:00
am - 5:00 pm, Monday-Friday. There will be tours of the library
starting February 6™ - 8. The New York Public Library will be
here at Lehman on February 15, 2023.
2. Information Technology
a. Phase 2 is almost completed and there will be faculty training
sessions coming up. Additionally, there will be a rapid response
team for technical difficulties. Lehman’s Tech. portal is ending.
3. Blackboard
a. There is a new feature. Look for the “A”. It is a small icon.
4. Online Education
a. Faculty workshops are coming up. The goal is to help students

read and write.

The next meeting is scheduled for Wednesday, February 22, 2023, at 11:00 am — 12:00 pm

via Zoom.

. Campus Life and Facilities

Professor John Ongley reported on updates of the committee.

The first floor of Davis Hall is being renovated. The basement of the old gym is also being
renovated. As for “Food Services”, they are expanding to have a full kitchen and they are

looking for proposals from vendors.



The next meeting is scheduled for Wednesday, February 22, 2023, at 2:00 pm via Zoom.

8. Budget and Long-Range Planning

There was no report.

The next meeting is scheduled for Wednesday, February 15, 2023, at 1:00 pm — 2:30 pm. The
meeting will be in Shuster Hall, Room 336.

9. Assessment

There was no report.

The next meeting is scheduled for Monday, February 6, 2023, at 1:00 pm via Zoom.

10. Equity, Inclusion, Accessibility, and Anti-Racism

There was no report.

The next meeting is scheduled for Tuesday, February 7, 2023, at 11:00 am via Zoom.

11. University Faculty Senate Report

There was no report.

Unfinished Business

There was no report.

New Business

There was no report.

ADJOURNMENT

President Fernando Delgado adjourned the meeting at 4:52 p.m.



Respectfully submitted:

Lalita Hainauth, J.D.
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Senate Meeting — February 1, 2023
Proposed Graduate Studies Report

On behalf of the Graduate Studies Committee, I would like to put forth proposals from
the following departments:

Department of Counseling, Leadership, Literacy and Special Education
e Course changes: EDS 701-718; EDS 741 and 743; EBS 701 and 741

Department of Health Equity, Administration and Technology
e New Degree Program: MS, Health Services Administration (online) (30
credits)

Department of Management and Business Innovation
e Course changes: MSB 795 and MSB 796

Department of Middle and High School Education
e Course changes: ESC 537, 538 and 539

Department of Nursing
e New course: NUR 812

Department of Speech-Language-Hearing Sciences
e New course: SPE 716

Does anyone have any questions and/or comments?
All those in favor say L.

Anyone opposed?

Any abstentions?

Informational Items:

On behalf of the Graduate Studies Committee, I also would like to notify senators and
other attendees of informational items (experimental courses) that were approved from
the following departments:

Department of Counseling, Leadership, Literacy and Special Education
e Experimental course: EDL 722

Department of Speech-Language-Hearing Sciences
e Experimental course: SPE 759

Our next meeting will be on March 1, 2023, at 11 a.m.
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Graduate Studies Committee

LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY

AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Level

Subject Area | Special Education

Course Prefix | EDS 701

& Number

Course Title Understanding Individuals with Disabilities

Description This introductory course studies mild, moderate, and severe disability
conditions that affect individuals across the lifespan. Included are:
historical foundations, key legislation governing education and
habilitation of individuals with disabilities, etiology and comorbidity,
assistive technologies, school-based programming, parent advocacy
and collaborative work with families, impact of cultural and linguistic
diversity on identification and classification, and transition to
independent living and provision of services across the lifespan. (15
fieldwork hours required.)

Pre/ Co Permission of advisor

Requisites

Credits 3

Hours 3

Liberal Arts [ 1Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ____ Required

Component _____English Composition

Mathematics
Science

Flexible
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Graduate Studies Committee

___ World Cultures

_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society

______ Scientific World
3. To:
Department(s) | CLLSE
Career [ ] Undergraduate [X] Graduate
Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level
Subject Area | Special Education
Course Prefix | EDS 701
& Number
Course Title Understanding Individuals with Disabilities
Description This introductory course studies mild, moderate, and severe disability
conditions that affect individuals across the lifespan. Included are:
historical foundations, key legislation governing education and
habilitation of individuals with disabilities, etiology and comorbidity,
assistive technologies, school-based programming, parent advocacy
and collaborative work with families, impact of cultural and linguistic
diversity on identification and classification, and transition to
independent living and provision of services across the lifespan. (15
fieldwork hours required.)
Pre/ Co NA
Requisites
Credits 3
Hours 3
Liberal Arts [ ]Yes [X]No
Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)
General X  Not Applicable
Education ___Required
Component ____English Composition
_____ Mathematics
_____Science
___ Flexible

___ World Cultures

______US Experience in its Diversity
_____ Creative Expression
_____Individual and Society

2
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Scientific World

4. Rationale:

After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. Student cohorts will participate in an orientation specific to their
program and will be provided a detailed plan of study to follow. However, students still
will be required to participate in advisement over the semester to discuss progress with
their advisors, but during the busy registration process they will not need departmental
permission to register for the courses that are detailed in their plan of study. Further,
this is an introductory course, so there is no need for any pre/corequisites.

5. Date of departmental approval: 11/2/22




Senate Meeting of February 1, 2023 Graduate Studies Committee

LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY
AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite

2. From:
Department(s) | CLLSE
Career [ ] Undergraduate [X] Graduate
Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level
Subject Area | Special Education
Course Prefix | EDS 702
& Number
Course Title The Young Child with Special Needs
Description Nature and needs of culturally and linguistically diverse young
children (birth to 8 years) with a wide range of developmental delays
and disability conditions. Pertinent legislation, intervention with
families, developing Individualized Family Service Plans, and issues
of advocacy will be studied within the context of the continuum of
service delivery (home-based, center-based, and school-based
interventions). (15 fieldwork hours required.)
Pre/ Co Permission-of advisor
Requisites
Credits 3
Hours 3
Liberal Arts [ ]Yes [X]No
Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)
General X Not Applicable
Education ___Required
Component _____English Composition
_____ Mathematics
_____ Science
___ Flexible
___ World Cultures
______US Experience in its Diversity
_____ Creative Expression

4



Senate Meeting of February 1, 2023

Graduate Studies Committee

_____Individual and Society
_____ Scientific World
3.To:
Department(s) | CLLSE
Career [ ] Undergraduate [X] Graduate
Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level
Subject Area | Special Education
Course Prefix | EDS 702
& Number
Course Title The Young Child with Special Needs
Description Nature and needs of culturally and linguistically diverse young
children (birth to 8 years) with a wide range of developmental delays
and disability conditions. Pertinent legislation, intervention with
families, developing Individualized Family Service Plans, and issues
of advocacy will be studied within the context of the continuum of
service delivery (home-based, center-based, and school-based
interventions). (15 fieldwork hours required.)
Pre/ Co NA
Requisites
Credits 3
Hours 3
Liberal Arts [ ]Yes [X]No
Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)
General X Not Applicable
Education ____ Required
Component _____English Composition
____ Mathematics
______Science
_____ Flexible
____ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
_____ Scientific World
4. Rationale:



Senate Meeting of February 1, 2023 Graduate Studies Committee

After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. Student cohorts will participate in an orientation specific to their
program and will be provided a detailed plan of study to follow. However, students still
will be required to participate in advisement over the semester to discuss progress with
their advisors, but during the busy registration process they will not need departmental
permission to register for the courses that are detailed in their plan of study. Further,
this is an introductory course, so there is no need for any pre/corequisites.

5. Date of departmental approval: 11/2/22




Senate Meeting of February 1, 2023 Graduate Studies Committee

LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY

AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Level

Subject Area | Special Education

Course Prefix | EDS 703

& Number

Course Title Practicum in Behavioral Assessment and Management of Culturally
and Linguistically Diverse Young Children

Description This supervised practicum focuses on the use of formal and informal
behavior assessment practices with culturally and linguistically
diverse young children with special needs in inclusive classrooms,
the development of appropriate I.F.S.P. and |.E.P. goals in relation to
behavioral assessment, the application of behavioral principles of
classroom management to inclusive classrooms, and the specific
steps and data collection procedures needed to implement a
behavior change process with young children. (45 hours Supervised
Practicum Teaching: Birth-2 years and/or children 3-5 and/or children
6-8 required.)

Pre/ Co Permission of advisor

Requisites Prerequisite EDS 701 ard—EDS 702
Corequisite EDS 743

Credits 3

Hours 3

Liberal Arts [ ]Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ___ Required

Component _____English Composition

Mathematics
Science

7
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Graduate Studies Committee

____ Flexible
___ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
Individual and Society

______Scientific World
3. To:
Department(s) | CLLSE
Career [ ]Undergraduate [ X ] Graduate
Academic [ X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level
Subject Area | Special Education
Course Prefix | EDS 703
& Number
Course Title Practicum in Behavioral Assessment and Management of Culturally
and Linguistically Diverse Young Children
Description This supervised practicum focuses on the use of formal and informal
behavior assessment practices with culturally and linguistically
diverse young children with special needs in inclusive classrooms,
the development of appropriate I.F.S.P. and |.E.P. goals in relation to
behavioral assessment, the application of behavioral principles of
classroom management to inclusive classrooms, and the specific
steps and data collection procedures needed to implement a
behavior change process with young children. (45 hours Supervised
Practicum Teaching: Birth-2 years and/or children 3-5 and/or children
6-8 required.)
Pre/ Co Prerequisite EDS 701 or EDS 702
Requisites Corequisite EDS 743
Credits 3
Hours 3
Liberal Arts [ ]Yes [ X]No
Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)
General X  Not Applicable
Education ___Required
Component _____English Composition
_____ Mathematics
_____Science
____ Flexible
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___ World Cultures

_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society

______ Scientific World

4. Rationale:

After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. The defined prerequisites and corequisites will establish the correct
course sequence and guide student registration. Student cohorts will participate in an
orientation specific to their program and will be provided a detailed plan of study to
follow. However, students still will be required to participate in advisement over the
semester to discuss progress with their advisors, but during the busy registration
process they will not need departmental permission to register for the courses that are
detailed in their plan of study.

5. Date of departmental approval: 11/2/22
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Graduate Studies Committee

LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY

AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Level

Subject Area | Special Education

Course Prefix | EDS 704

& Number

Course Title Curriculum and Instructional Practices for Culturally and Linguistically
Diverse Young Children with Special Needs

Description Curriculum and instructional practices appropriate for young children
with special needs, including: curriculum standards, designing
learning environments, developing effective strategies for teaching
readiness and content area skills, developing social skill programs,
collaborative teaching techniques, and using informal checklists in
the development of appropriate IFSP./IEP goals and objectives.
Emphasis will be placed on the impact of cultural and linguistic
diversity on program planning and skill acquisition. Use of technology
for instruction and monitoring student progress will be incorporated
throughout the course. (15 hours practicum teaching required.)

Pre/ Co Permission of advisor

Requisites PREREQ: EDS 703
COREQ: EDS 705

Credits 3

Hours 3

Liberal Arts [ ]Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ___ Required

Component _____English Composition

Mathematics
Science
10
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Graduate Studies Committee

____ Flexible
___ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
Individual and Society

______Scientific World
3. To:
Department(s) | CLLSE
Career [ ] Undergraduate [X] Graduate
Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level
Subject Area | Special Education
Course Prefix | EDS 704
& Number
Course Title Curriculum and Instructional Practices for Culturally and Linguistically
Diverse Young Children with Special Needs
Description Curriculum and instructional practices appropriate for young children
with special needs, including: curriculum standards, designing
learning environments, developing effective strategies for teaching
readiness and content area skills, developing social skill programs,
collaborative teaching techniques, and using informal checklists in
the development of appropriate IFSP./IEP goals and objectives.
Emphasis will be placed on the impact of cultural and linguistic
diversity on program planning and skill acquisition. Use of technology
for instruction and monitoring student progress will be incorporated
throughout the course. (15 hours practicum teaching required.)
Pre/ Co PREREQ: EDS 703
Requisites COREQ: EDS 705
Credits 3
Hours 3
Liberal Arts [ 1Yes [X]No
Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)
General X  Not Applicable
Education ___Required
Component _____English Composition
_____ Mathematics
_____Science
____ Flexible

11
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___ World Cultures

_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society

______ Scientific World

4. Rationale:

After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. The defined prerequisites and corequisites will establish the correct
course sequence and guide student registration. Student cohorts will participate in an
orientation specific to their program and will be provided a detailed plan of study to
follow. However, students still will be required to participate in advisement over the
semester to discuss progress with their advisors, but during the busy registration
process they will not need departmental permission to register for the courses that are
detailed in their plan of study.

5. Date of departmental approval: 11/2/22

12
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LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY
AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level

Subject Area | Special Education
Course Prefix | EDS 705

& Number
Course Title Practicum in Curriculum & Instruction for Culturally & Linguistically
Diverse Young Children with Special Needs

Description Focusing on the selection, adaptation, design, modification, and
evaluation of curriculum and instruction for culturally and linguistically
diverse young children with special needs. The development of
appropriate IFSP and IEP goals, instructional objectives, and lesson
plans in relation to the child's levels of functioning and cultural and
linguistic background. Also addressing the selection of instructional
materials and technologies; individualization and group service
delivery; collaborative teaching; training of parents as reinforcers of
acquired skills; adaptive and social skill acquisition; and the
evaluation of students and programs. Course requires submission of
a videotaped lesson for evaluation. (45 hours Supervised Practicum
Teaching: Birth-2 years and/or children 3-5 and/or children 6-8
required.)

Pre/ Co Permission of advisor

Requisites PREREQ: EDS 703

COREQ: EDS 704

Credits 3

Hours 3

Liberal Arts [ ]Yes [X]No

Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)

13
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Graduate Studies Committee

General X Not Applicable
Education ___ Required
Component _____English Composition
____ Mathematics
______Science
_____ Flexible
____ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
_____ Scientific World
3.To:
Department(s) | CLLSE
Career [ ] Undergraduate [X] Graduate
Academic [ X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level
Subject Area | Special Education
Course Prefix | EDS 705
& Number
Course Title Practicum in Curriculum & Instruction for Culturally & Linguistically
Diverse Young Children with Special Needs
Description Focusing on the selection, adaptation, design, modification, and
evaluation of curriculum and instruction for culturally and linguistically
diverse young children with special needs. The development of
appropriate IFSP and IEP goals, instructional objectives, and lesson
plans in relation to the child's levels of functioning and cultural and
linguistic background. Also addressing the selection of instructional
materials and technologies; individualization and group service
delivery; collaborative teaching; training of parents as reinforcers of
acquired skills; adaptive and social skill acquisition; and the
evaluation of students and programs. Course requires submission of
a videotaped lesson for evaluation. (45 hours Supervised Practicum
Teaching: Birth-2 years and/or children 3-5 and/or children 6-8
required.)
Pre/ Co PREREQ: EDS 703
Requisites COREQ: EDS 704
Credits 3
Hours 3
Liberal Arts [ ]Yes [ X]No
Course
Attribute (e.g.
Writing

14
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Intensive,

WAC, etc)

General X Not Applicable

Education ___ Required

Component _____English Composition
____ Mathematics
______Science

____ Flexible
____ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
_____ Scientific World
4. Rationale:

After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. The defined prerequisites and corequisites will establish the correct
course sequence and guide student registration. Student cohorts will participate in an
orientation specific to their program and will be provided a detailed plan of study to
follow. However, students still will be required to participate in advisement over the
semester to discuss progress with their advisors, but during the busy registration
process they will not need departmental permission to register for the courses that are
detailed in their plan of study.

5. Date of departmental approval: 11/2/22

15



Senate Meeting of February 1, 2023 Graduate Studies Committee

LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY
AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level

Subject Area | Special Education
Course Prefix | EDS 706

& Number
Course Title Practicum in Assessment for Culturally and Linguistically Diverse
Young Children with Special Needs

Description Selection, adaptation, design, and modification of a test battery for
culturally and linguistically diverse young children with special needs.
The development of appropriate IFSP and IEP goals, instructional
objectives, and lesson plans in relation to the child's levels of
functioning will be emphasized. (45 hours Supervised Practicum
Teaching: Birth-2 years and/or children 3-5 and/or children 6-8
required.)

Pre/ Co Permission of advisor

Requisites PREREQ: EDS 705

COREQ: EDS 741

Credits 3

Hours 3

Liberal Arts [ ]Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ___Required

Component _____English Composition
_____Mathematics
_____ Science

___ Flexible

World Cultures
16
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US Experience in its Diversity
Creative Expression
Individual and Society

_____ Scientific World
3.To:
Department(s) | CLLSE
Career [ ] Undergraduate [X] Graduate
Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level
Subject Area | Special Education
Course Prefix | EDS 706
& Number
Course Title Practicum in Assessment for Culturally and Linguistically Diverse
Young Children with Special Needs
Description Selection, adaptation, design, and modification of a test battery for
culturally and linguistically diverse young children with special needs.
The development of appropriate IFSP and IEP goals, instructional
objectives, and lesson plans in relation to the child's levels of
functioning will be emphasized. (45 hours Supervised Practicum
Teaching: Birth-2 years and/or children 3-5 and/or children 6-8
required.)
Pre/ Co PREREQ: EDS 705
Requisites COREQ: EDS 741
Credits 3
Hours 3
Liberal Arts [ 1Yes [X]No
Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)
General X  Not Applicable
Education ___Required
Component _____English Composition
_____ Mathematics
_____Science
___ Flexible

___ World Cultures

_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society

______ Scientific World

17
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4. Rationale:

After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. The defined prerequisites and corequisites will establish the correct
course sequence and guide student registration. Student cohorts will participate in an
orientation specific to their program and will be provided a detailed plan of study to
follow. However, students still will be required to participate in advisement over the
semester to discuss progress with their advisors, but during the busy registration
process they will not need departmental permission to register for the courses that are
detailed in their plan of study.

5. Date of departmental approval: 11/2/22
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LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY
AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite

2. From:
Department(s) | CLLSE
Career [ ] Undergraduate [X] Graduate
Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level
Subject Area | Special Education
Course Prefix | EDS 707
& Number
Course Title The Childhood Student with Disabilities
Description Nature and needs of culturally and linguistically diverse childhood
students (6 to 12 years of age) with a wide range of developmental
delays and disability conditions. Pertinent legislation, intervention
with families, developing Individualized Education Programs and
issues of advocacy will be studied within the context of the continuum
of service delivery (inclusive, collaborative, and specialized settings).
(15 fieldwork hours required.)
Pre/ Co Permission of advisor
Requisites
Credits 3
Hours 3
Liberal Arts [ ]Yes [X]No
Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)
General X Not Applicable
Education ___Required
Component _____English Composition
_____ Mathematics
_____ Science
___ Flexible
___ World Cultures
______US Experience in its Diversity
_____ Creative Expression
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_____Individual and Society
_____ Scientific World
3.To:
Department(s) | CLLSE
Career [ ] Undergraduate [X] Graduate
Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level
Subject Area | Special Education
Course Prefix | EDS 707
& Number
Course Title The Childhood Student with Disabilities
Description Nature and needs of culturally and linguistically diverse childhood
students (6 to 12 years of age) with a wide range of developmental
delays and disability conditions. Pertinent legislation, intervention
with families, developing Individualized Education Programs and
issues of advocacy will be studied within the context of the continuum
of service delivery (inclusive, collaborative, and specialized settings).
(15 fieldwork hours required.)
Pre/ Co NA
Requisites
Credits 3
Hours 3
Liberal Arts [ JYes [ X]No
Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)
General X Not Applicable
Education ____ Required
Component _____English Composition
____ Mathematics
______Science
_____ Flexible
____ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
_____ Scientific World
4. Rationale:
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After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. Student cohorts will participate in an orientation specific to their
program and will be provided a detailed plan of study to follow. However, students still
will be required to participate in advisement over the semester to discuss progress with
their advisors, but during the busy registration process they will not need departmental
permission to register for the courses that are detailed in their plan of study. Further,
this is an introductory course, so there is no need for any pre/corequisites.

5. Date of departmental approval: 11/2/22
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Graduate Studies Committee

LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY

AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Level

Subject Area | Special Education

Course Prefix | EDS 708

& Number

Course Title Practicum Behavioral Assessment & Management of Culturally &
Linguistically Diverse Childhood Students w/Disabilities

Description This introductory course studies mild, moderate, and severe disability
conditions that affect individuals across the lifespan. Included are:
historical foundations, key legislation governing education and
habilitation of individuals with disabilities, etiology and comorbidity,
assistive technologies, school-based programming, parent advocacy
and collaborative work with families, impact of cultural and linguistic
diversity on identification and classification, and transition to
independent living and provision of services across the lifespan. (15
fieldwork hours required.)

Pre/ Co Permission of advisor

Requisites PREREQ: EDS 707
COREQ: EDS 743

Credits 3

Hours 3

Liberal Arts [ ]Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ____ Required

Component _____English Composition

Mathematics
Science
22



https://lehman-graduate.catalog.cuny.edu/courses/1003151
https://lehman-graduate.catalog.cuny.edu/courses/1003151
https://lehman-graduate.catalog.cuny.edu/courses/1003151
https://lehman-graduate.catalog.cuny.edu/courses/1003151
https://lehman-graduate.catalog.cuny.edu/courses/1003151
https://lehman-graduate.catalog.cuny.edu/courses/1003151
https://lehman-graduate.catalog.cuny.edu/courses/1003151
https://lehman-graduate.catalog.cuny.edu/courses/1003151
https://lehman-graduate.catalog.cuny.edu/courses/1003151
https://lehman-graduate.catalog.cuny.edu/courses/1003151

Senate Meeting of February 1, 2023

Graduate Studies Committee

____ Flexible
___ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
Individual and Society

______Scientific World
3. To:
Department(s) | CLLSE
Career [ ] Undergraduate [X] Graduate
Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level
Subject Area | Special Education
Course Prefix | EDS 708
& Number
Course Title Practicum Behavioral Assessment & Management of Culturally &
Linguistically Diverse Childhood Students w/Disabilities
Description This introductory course studies mild, moderate, and severe disability
conditions that affect individuals across the lifespan. Included are:
historical foundations, key legislation governing education and
habilitation of individuals with disabilities, etiology and comorbidity,
assistive technologies, school-based programming, parent advocacy
and collaborative work with families, impact of cultural and linguistic
diversity on identification and classification, and transition to
independent living and provision of services across the lifespan. (15
fieldwork hours required.)
Pre/ Co PREREQ: EDS 707
Requisites COREQ: EDS 743
Credits 3
Hours 3
Liberal Arts [ 1Yes [X]No
Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)
General X  Not Applicable
Education ___Required
Component _____English Composition
_____ Mathematics
_____Science
____ Flexible

23


https://lehman-graduate.catalog.cuny.edu/courses/1003151
https://lehman-graduate.catalog.cuny.edu/courses/1003151
https://lehman-graduate.catalog.cuny.edu/courses/1003151
https://lehman-graduate.catalog.cuny.edu/courses/1003151
https://lehman-graduate.catalog.cuny.edu/courses/1003151
https://lehman-graduate.catalog.cuny.edu/courses/1003151
https://lehman-graduate.catalog.cuny.edu/courses/1003151
https://lehman-graduate.catalog.cuny.edu/courses/1003151
https://lehman-graduate.catalog.cuny.edu/courses/1003151
https://lehman-graduate.catalog.cuny.edu/courses/1003151

Senate Meeting of February 1, 2023 Graduate Studies Committee

___ World Cultures

_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society

______ Scientific World

4. Rationale:

After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. The defined prerequisites and corequisites will establish the correct
course sequence and guide student registration. Student cohorts will participate in an
orientation specific to their program and will be provided a detailed plan of study to
follow. However, students still will be required to participate in advisement over the
semester to discuss progress with their advisors, but during the busy registration
process they will not need departmental permission to register for the courses that are
detailed in their plan of study.

5. Date of departmental approval: 11/2/22
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LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY
AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level

Subject Area | Special Education
Course Prefix | EDS 709
& Number
Course Title Curriculum and Instructional Practices for Culturally and Linguistically
Diverse Childhood Students with Disabilities
Description Curriculum and instructional practices for use with childhood students
with disabilities, including: curriculum standards; designing
appropriate learning programs and environments; developing
strategies for teaching content area skills; developing social skills
programs; collaborative teaching techniques; and the use of informal
checklists in the development of |.E.P. goals and objectives.
Emphasis will be placed on the impact of cultural and linguistic
diversity on program planning and skill acquisition. Use of technology
for instruction and for monitoring student progress will be
incorporated throughout the course. (15 practicum teaching hours
required.)
Pre/ Co Permission of advisor
Requisites Pre-requisite EDS 708
Co-requisite EDS 710
Credits 3
Hours 3
Liberal Arts [ 1Yes [X]No
Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)
General X Not Applicable
Education ___Required
Component _____English Composition
____Mathematics
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Graduate Studies Committee
Science

_____ Flexible
____ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society

______ Scientific World
3.To:
Department(s) | CLLSE
Career [ ] Undergraduate [X] Graduate
Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level
Subject Area | Special Education
Course Prefix | EDS 709
& Number
Course Title Curriculum and Instructional Practices for Culturally and Linguistically
Diverse Childhood Students with Disabilities
Description Curriculum and instructional practices for use with childhood students
with disabilities, including: curriculum standards; designing
appropriate learning programs and environments; developing
strategies for teaching content area skills; developing social skills
programs; collaborative teaching techniques; and the use of informal
checklists in the development of |.E.P. goals and objectives.
Emphasis will be placed on the impact of cultural and linguistic
diversity on program planning and skill acquisition. Use of technology
for instruction and for monitoring student progress will be
incorporated throughout the course. (15 practicum teaching hours
required.)
Pre/ Co Pre-requisite EDS 708
Requisites Co-requisite EDS 710
Credits 3
Hours 3
Liberal Arts [ ]Yes [X]No
Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)
General X  Not Applicable
Education ___Required
Component _____English Composition
_____Mathematics
______ Science
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____ Flexible
___ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
______Scientific World

4. Rationale:

After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. The defined prerequisites and corequisites will establish the correct
course sequence and guide student registration. Student cohorts will participate in an
orientation specific to their program and will be provided a detailed plan of study to
follow. However, students still will be required to participate in advisement over the
semester to discuss progress with their advisors, but during the busy registration
process they will not need departmental permission to register for the courses that are
detailed in their plan of study.

5. Date of departmental approval: 11/2/22
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LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY
AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level

Subject Area | Special Education
Course Prefix | EDS 710

& Number
Course Title Practicum in Curriculum and Instructional Practices for Culturally and
Linguistically Diverse Childhood Students with Disabilities
Description Selection, adaptation, design, modification, and evaluation of
curriculum and instruction for culturally and linguistically diverse
childhood students with disabilities in inclusive settings. The
development of |.E.P. goals, instructional objectives, and lesson
plans in relation to the child's level of functioning and cultural and
linguistic background; selection of appropriate instructional materials
and technologies; whole class, small group, and individualized
teaching; collaborative teaching; parent training; adaptive and social
skills acquisition; and the evaluation of students and programs will be
addressed. Course requires submission of a videotaped lesson for
evaluation. (45 hours Supervised Practicum Teaching: Grades 3-4
and 4-5 required.)

Pre/ Co Permission of advisor

Requisites PREREQ: EDS 708

COREQ: EDS 709

Credits 3

Hours 3

Liberal Arts [ ]Yes [X]No

Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)

28



Senate Meeting of February 1, 2023

Graduate Studies Committee

General X Not Applicable
Education ___ Required
Component _____English Composition
____ Mathematics
______Science
_____ Flexible
____ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
_____ Scientific World
3.To:
Department(s) | CLLSE
Career [ ] Undergraduate [X] Graduate
Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level
Subject Area | Special Education
Course Prefix | EDS 710
& Number
Course Title Practicum in Curriculum and Instructional Practices for Culturally and
Linguistically Diverse Childhood Students with Disabilities
Description Selection, adaptation, design, modification, and evaluation of
curriculum and instruction for culturally and linguistically diverse
childhood students with disabilities in inclusive settings. The
development of |.E.P. goals, instructional objectives, and lesson
plans in relation to the child's level of functioning and cultural and
linguistic background; selection of appropriate instructional materials
and technologies; whole class, small group, and individualized
teaching; collaborative teaching; parent training; adaptive and social
skills acquisition; and the evaluation of students and programs will be
addressed. Course requires submission of a videotaped lesson for
evaluation. (45 hours Supervised Practicum Teaching: Grades 3-4
and 4-5 required.)
Pre/ Co PREREQ: EDS 708
Requisites COREQ: EDS 709
Credits 3
Hours 3
Liberal Arts [ ]Yes [X]No
Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)
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General X Not Applicable
Education ___ Required
Component _____English Composition
____ Mathematics
______Science
_____ Flexible

____ World Cultures

_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society

_____ Scientific World

4. Rationale:

After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. The defined prerequisites and corequisites will establish the correct
course sequence and guide student registration. Student cohorts will participate in an
orientation specific to their program and will be provided a detailed plan of study to
follow. However, students still will be required to participate in advisement over the
semester to discuss progress with their advisors, but during the busy registration
process they will not need departmental permission to register for the courses that are
detailed in their plan of study.

5. Date of departmental approval: 11/2/22
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LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY

AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Level

Subject Area | Special Education

Course Prefix | EDS 711

& Number

Course Title Practicum in Assessment of Culturally and Linguistically Diverse
Childhood Students with Disabilities

Description Selection, adaptation, design, and modification of a test battery for
culturally and linguistically diverse childhood students with
disabilities. Students will assess children; write evaluation reports;
discuss implications of findings; and make appropriate educational
recommendations on the basis of test data, observational data, and
ecological data. The development of appropriate I.E.P. goals,
instructional objectives, and lesson plans in relation to the child's
levels of functioning will be emphasized in the course. (45 hours
Supervised Practicum Teaching: Grades 3-4 and Grades 5-6
required.)

Pre/ Co Permission-of-advisor

Requisites Pre-requisite EDS 710
Co-requisite EDS 741

Credits 3

Hours 3

Liberal Arts [ JYes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ___Required

Component _____English Composition

____Mathematics
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Science

_____ Flexible
____ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society

______ Scientific World
3.To:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Level

Subject Area | Special Education

Course Prefix | EDS 711

& Number

Course Title Practicum in Assessment of Culturally and Linguistically Diverse
Childhood Students with Disabilities

Description Selection, adaptation, design, and modification of a test battery for
culturally and linguistically diverse childhood students with
disabilities. Students will assess children; write evaluation reports;
discuss implications of findings; and make appropriate educational
recommendations on the basis of test data, observational data, and
ecological data. The development of appropriate I.E.P. goals,
instructional objectives, and lesson plans in relation to the child's
levels of functioning will be emphasized in the course. (45 hours
Supervised Practicum Teaching: Grades 3-4 and Grades 5-6
required.)

Pre/ Co Pre-requisite EDS 710

Requisites Co-requisite EDS 741

Credits 3

Hours 3

Liberal Arts [ ]Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ___ Required

Component _____English Composition

Mathematics
Science
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____ Flexible
____ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
_____ Scientific World

4. Rationale:

After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. The defined prerequisites and corequisites will establish the correct
course sequence and guide student registration. Student cohorts will participate in an
orientation specific to their program and will be provided a detailed plan of study to
follow. However, students still will be required to participate in advisement over the
semester to discuss progress with their advisors, but during the busy registration
process they will not need departmental permission to register for the courses that are
detailed in their plan of study.

5. Date of departmental approval: 11/2/22
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LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY

AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Level

Subject Area | Special Education

Course Prefix | EDS 712

& Number

Course Title The Adolescent with Disabilities

Description Nature and needs of culturally and linguistically diverse individuals
with a wide range and degree of disability conditions, exploring the
development lifespan, with a focus on adolescence. Pertinent
legislation, intervention with families, developing IEP's and ITP's,
postsecondary training opportunities, and issues of advocacy will be
studied in the context of the continuum of service delivery across
inclusive, collaborative, and specialized settings. (15 fieldwork hours
required.)

Pre/ Co Permission-of-advisor

Requisites

Credits 3

Hours 3

Liberal Arts [ ]Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ___ Required

Component _____English Composition

Mathematics
Science

Flexible
World Cultures
US Experience in its Diversity
34
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Creative Expression
Individual and Society

______Scientific World
3. To:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Level

Subject Area | Special Education

Course Prefix | EDS 712

& Number

Course Title The Adolescent with Disabilities

Description Nature and needs of culturally and linguistically diverse individuals
with a wide range and degree of disability conditions, exploring the
development lifespan, with a focus on adolescence. Pertinent
legislation, intervention with families, developing IEP's and ITP's,
postsecondary training opportunities, and issues of advocacy will be
studied in the context of the continuum of service delivery across
inclusive, collaborative, and specialized settings. (15 fieldwork hours
required.)

Pre/ Co NA

Requisites

Credits 3

Hours 3

Liberal Arts [ JYes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ____ Required

Component _____English Composition

Mathematics
Science

____ Flexible
____ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
_____ Scientific World

35

Graduate Studies Committee




Senate Meeting of February 1, 2023 Graduate Studies Committee

4. Rationale:

After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. Student cohorts will participate in an orientation specific to their
program and will be provided a detailed plan of study to follow. However, students still
will be required to participate in advisement over the semester to discuss progress with
their advisors, but during the busy registration process they will not need departmental
permission to register for the courses that are detailed in their plan of study. Further,
this is an introductory course, so there is no need for any pre/corequisites.

5. Date of departmental approval: 11/2/22
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LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY

AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite and Corequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Level

Subject Area | Special Education

Course Prefix | EDS 713

& Number

Course Title Practicum in Behavioral Assessment and Management of Culturally
and Linguistically Diverse Adolescents with Disabilities

Description Use of formal and informal behavior assessment practices with
culturally and linguistically diverse adolescents with disabilities in
inclusive classrooms; the development of appropriate |.E.P. goals in
relation to behavioral assessment; the application of behavioral
principles of classroom management to inclusive classrooms; the
individualized application of self-management.

Pre/ Co Permission of advisor

Requisites

Credits 3

Hours 3

Liberal Arts [ ]Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ___Required

Component _____English Composition

_____ Mathematics
_____ Science
___ Flexible

World Cultures
US Experience in its Diversity
Creative Expression
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_____Individual and Society
_____ Scientific World
3.To:
Department(s) | CLLSE
Career [ ] Undergraduate [X] Graduate
Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level
Subject Area | Special Education
Course Prefix | EDS 713
& Number
Course Title Practicum in Behavioral Assessment and Management of Culturally
and Linguistically Diverse Adolescents with Disabilities
Description Use of formal and informal behavior assessment practices with
culturally and linguistically diverse adolescents with disabilities in
inclusive classrooms; the development of appropriate |.E.P. goals in
relation to behavioral assessment; the application of behavioral
principles of classroom management to inclusive classrooms; the
individualized application of self-management.
Pre/ Co Corequisite: EDS 743
Requisites
Credits 3
Hours 3
Liberal Arts [ JYes [X]No
Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)
General X Not Applicable
Education ____ Required
Component _____English Composition
____ Mathematics
______Science
_____ Flexible
____ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
_____ Scientific World
4. Rationale:
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After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. The defined prerequisites and corequisites will establish the correct
course sequence and guide student registration. The addition of a corequisite will
correct errors in the bulletin. Student cohorts will participate in an orientation specific to
their program and will be provided a detailed plan of study to follow. However, students
still will be required to participate in advisement over the semester to discuss progress
with their advisors, but during the busy registration process they will not need
departmental permission to register for the courses that are detailed in their plan of
study.

5. Date of departmental approval: 11/2/22
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LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY

AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Level

Subject Area | Special Education

Course Prefix | EDS 714

& Number

Course Title Curriculum & Instructional Practice for Culturally & Linguistically
Diverse Adolescents w/Disabilities in Inclusive Settings

Description Curriculum and instructional practices for use with adolescent
students with disabilities, including: curriculum standards, designing
appropriate learning programs and environments, developing
effective strategies for teaching content area skills, developing social
skills programs, collaborative teaching techniques, and use of
informal checklists in the development of appropriate IEP goals and
objectives. Emphasis will be placed on collaboration in the use of
research-validated methods of effective instruction for culturally and
linguistically diverse adolescents with disabilities across the
curriculum. Use of technology for instruction and for collaboratively
monitoring student progress will be incorporated throughout the
course. (15 hours practicum teaching hours at the developmental
level of study required.)

Pre/ Co Permission of advisor

Requisites Pre-requisite EDS 712
Co-requisite EDS 716

Credits 3

Hours 3

Liberal Arts [ 1Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)
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Attribute (e.g.

General X Not Applicable
Education ___ Required
Component _____English Composition
____ Mathematics
______Science
_____ Flexible
____ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
_____ Scientific World
3. To:
Department(s) | CLLSE
Career [ ] Undergraduate [X] Graduate
Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level
Subject Area | Special Education
Course Prefix | EDS 714
& Number
Course Title Curriculum & Instructional Practice for Culturally & Linguistically
Diverse Adolescents w/Disabilities in Inclusive Settings
Description Curriculum and instructional practices for use with adolescent
students with disabilities, including: curriculum standards, designing
appropriate learning programs and environments, developing
effective strategies for teaching content area skills, developing social
skills programs, collaborative teaching techniques, and use of
informal checklists in the development of appropriate IEP goals and
objectives. Emphasis will be placed on collaboration in the use of
research-validated methods of effective instruction for culturally and
linguistically diverse adolescents with disabilities across the
curriculum. Use of technology for instruction and for collaboratively
monitoring student progress will be incorporated throughout the
course. (15 hours practicum teaching hours at the developmental
level of study required.)
Pre/ Co Pre-requisite EDS 712
Requisites Co-requisite EDS 716
Credits 3
Hours 3
Liberal Arts [ 1Yes [X]No
Course
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Writing

Intensive,

WAC, etc)

General X  Not Applicable

Education ___ Required

Component _____English Composition
_____Mathematics
_____ Science

___ Flexible
___ World Cultures
______US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
______ Scientific World
4. Rationale:

After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. The defined prerequisites and corequisites will establish the correct
course sequence and guide student registration. Student cohorts will participate in an
orientation specific to their program and will be provided a detailed plan of study to
follow. However, students still will be required to participate in advisement over the
semester to discuss progress with their advisors, but during the busy registration
process they will not need departmental permission to register for the courses that are
detailed in their plan of study.

5. Date of departmental approval: 11/2/22
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LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY
AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level

Subject Area | Special Education
Course Prefix | EDS 715

& Number
Course Title Research in Special Education
Description This course is an introduction to research and will enable students to

read, critique, and review professional research. Students will learn
about research design, descriptive statistics, quantitative and
qualitative research methods, and the use of technology in research.
(15 fieldwork hours required.)

Pre/ Co Permission of advisor

Requisites PREREQ: EBS-712, EDS 743, EDS 741, EDS 714, EDS716
Credits 3

Hours 3

Liberal Arts [ JYes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ___Required

Component _____English Composition
_____ Mathematics
_____ Science

___ Flexible

___ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
______ Scientific World
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3.To:
Department(s) | CLLSE
Career [ ] Undergraduate [X] Graduate
Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level
Subject Area | Special Education
Course Prefix | EDS 715
& Number
Course Title Research in Special Education
Description This course is an introduction to research and will enable students to
read, critique, and review professional research. Students will learn
about research design, descriptive statistics, quantitative and
qualitative research methods, and the use of technology in research.
(15 fieldwork hours required.)
Pre/ Co PREREQ: EDS 701, EDS 743, EDS 741
Requisites
Credits 3
Hours 3
Liberal Arts [ ]Yes [X]No
Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)
General X Not Applicable
Education ___ Required
Component _____English Composition
____ Mathematics
______Science
_____ Flexible
____ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
______ Scientific World
4. Rationale:

After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. The defined prerequisites and corequisites will establish the correct
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course sequence and guide student registration. Student cohorts will participate in an
orientation specific to their program and will be provided a detailed plan of study to
follow. However, students still will be required to participate in advisement over the
semester to discuss progress with their advisors, but during the busy registration
process they will not need departmental permission to register for the courses that are
detailed in their plan of study. Further, EDS 701 is being added since student must
have a general foundation and understanding of disabilities before commencing on
research.

5. Date of departmental approval: 11/2/22
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LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY
AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level

Subject Area | Special Education
Course Prefix | EDS 716

& Number
Course Title Practicum in Curriculum & Instruction for Culturally & Linguistically
Diverse Adolescents w/disabilities

Description Selection, adaptation, design, modification, and evaluation of
curriculum and instruction for culturally and linguistically diverse
adolescents with disabilities in inclusive settings. The development of
appropriate IEP goals, instructional objectives, and lesson plans in
relation to the adolescent's level of functioning and cultural and
linguistic background; selection of appropriate instructional materials
and technologies; whole class, small group, and individualized
teaching; collaborative teaching; adaptive and social skill acquisition;
and the evaluation of adolescents and programs will be addressed.
(30 hours Supervised Practicum Teaching: Grades 7-9 and Grades
10-12.)

Pre/ Co Permission of advisor

Requisites Pre-requisite EDS 712 and Co-requisite EDS 714

Credits 3

Hours 3

Liberal Arts [ ]Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ___ Required

Component _____English Composition
____ Mathematics
______Science
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____ Flexible
___ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
Individual and Society

______Scientific World
3. To:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Level

Subject Area | Special Education

Course Prefix | EDS 716

& Number

Course Title Practicum in Curriculum & Instruction for Culturally & Linguistically
Diverse Adolescents w/disabilities

Description Selection, adaptation, design, modification, and evaluation of
curriculum and instruction for culturally and linguistically diverse
adolescents with disabilities in inclusive settings. The development of
appropriate IEP goals, instructional objectives, and lesson plans in
relation to the adolescent's level of functioning and cultural and
linguistic background; selection of appropriate instructional materials
and technologies; whole class, small group, and individualized
teaching; collaborative teaching; adaptive and social skill acquisition;
and the evaluation of adolescents and programs will be addressed.
(30 hours Supervised Practicum Teaching: Grades 7-9 and Grades
10-12.)

Pre/ Co Pre-requisite EDS 712

Requisites Co-requisite EDS 714

Credits 3

Hours 3

Liberal Arts [ ]Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ___ Required

Component _____English Composition

Mathematics
Science
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____ Flexible
____ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
_____ Scientific World

4. Rationale:

After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. The defined prerequisites and corequisites will establish the correct
course sequence and guide student registration. Student cohorts will participate in an
orientation specific to their program and will be provided a detailed plan of study to
follow. However, students still will be required to participate in advisement over the
semester to discuss progress with their advisors, but during the busy registration
process they will not need departmental permission to register for the courses that are
detailed in their plan of study.

5. Date of departmental approval: 11/2/22
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LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY
AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite and Corequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level

Subject Area | Special Education
Course Prefix | EDS 717

& Number
Course Title Practicum in Assessment of Culturally and Linguistically Diverse
Adolescents with Disabilities in Inclusive Settings

Description Selection, adaptation, design, and modification of a test battery for
culturally and linguistically diverse adolescents with disabilities. The
development of appropriate |.E.P. goals, instructional objectives, and
lesson plans in relation to the adolescent's levels of functioning will
also be addressed. (45 hours Supervised Practicum Teaching:
Grades 9-10 and Grades 11-12.)

Pre/ Co Permission of advisor

Requisites

Credits 3

Hours 3

Liberal Arts [ ]Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ___Required

Component _____English Composition
_____ Mathematics
_____ Science

___ Flexible

World Cultures
US Experience in its Diversity
Creative Expression
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_____Individual and Society
_____ Scientific World
3.To:
Department(s) | CLLSE
Career [ ] Undergraduate [X] Graduate
Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level
Subject Area | Special Education
Course Prefix | EDS 717
& Number
Course Title Practicum in Assessment of Culturally and Linguistically Diverse
Adolescents with Disabilities in Inclusive Settings
Description Selection, adaptation, design, and modification of a test battery for
culturally and linguistically diverse adolescents with disabilities. The
development of appropriate |.E.P. goals, instructional objectives, and
lesson plans in relation to the adolescent's levels of functioning will
also be addressed. (45 hours Supervised Practicum Teaching:
Grades 9-10 and Grades 11-12.)
Pre/ Co Co-requisite 741
Requisites
Credits 3
Hours 3
Liberal Arts [ JYes [X]No
Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)
General X Not Applicable
Education ____ Required
Component _____English Composition
____ Mathematics
______Science
_____ Flexible
____ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
_____ Scientific World
4. Rationale:
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After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. The defined prerequisites and corequisites will establish the correct
course sequence and guide student registration. The corequisite is being removed to
correct an error in the bulletin. Student cohorts will participate in an orientation specific
to their program and will be provided a detailed plan of study to follow. However,
students still will be required to participate in advisement over the semester to discuss
progress with their advisors, but during the busy registration process they will not need
departmental permission to register for the courses that are detailed in their plan of
study.

5. Date of departmental approval: 11/2/22
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LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY
AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite and Corequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Level

Subject Area | Special Education

Course Prefix | EDS 718

& Number

Course Title Culminating Master's Project

Description A case study of a culturally and linguistically diverse learner with mild
to moderate learning and behavior problems in an inclusive
classroom setting from the social, educational, and psychological
perspectives. Master's candidates, using print and electronic
sources, will be required to review pertinent literature, research
methodology, and teaching techniques in order to design and
implement a specialized instructional program under supervision and
to evaluate outcomes. Students will explore disseminating their case-
study findings via journals, electronic sources, conferences, etc. A
videotaped lesson of this specialized instructional program integrated
within an inclusive classroom must be submitted for evaluation to
satisfy one of the requirements for this course. (45 hours Supervised
Practicum Teaching at appropriate developmental level required.)

Pre/ Co Permission of advisor

Requisites PREREQ: EDS 706 or EDS 711 or EDS 717
GOREQ:-EDS#15

Credits 3

Hours 3

Liberal Arts [ ]Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ____ Required

Component _____English Composition
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Mathematics
Science

____ Flexible
___ World Cultures
______US Experience in its Diversity
_____ Creative Expression
_____Individual and Society

______ Scientific World
3. To:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Level

Subject Area | Special Education

Course Prefix | EDS 718

& Number

Course Title Culminating Master's Project

Description A case study of a culturally and linguistically diverse learner with mild
to moderate learning and behavior problems in an inclusive
classroom setting from the social, educational, and psychological
perspectives. Master's candidates, using print and electronic
sources, will be required to review pertinent literature, research
methodology, and teaching techniques in order to design and
implement a specialized instructional program under supervision and
to evaluate outcomes. Students will explore disseminating their case-
study findings via journals, electronic sources, conferences, etc. A
videotaped lesson of this specialized instructional program integrated
within an inclusive classroom must be submitted for evaluation to
satisfy one of the requirements for this course. (45 hours Supervised
Practicum Teaching at appropriate developmental level required.)

Pre/ Co PREREQ: EDS 706 or EDS 711 or EDS 717

Requisites

Credits 3

Hours 3

Liberal Arts [ ]Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X  Not Applicable

Education ___Required

Component _____English Composition
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Mathematics
Science

____ Flexible
___ World Cultures
______US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
______ Scientific World

4. Rationale:

After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. The defined prerequisites and corequisites will establish the correct
course sequence and guide student registration. The corequisite is being removed to
correct an error in the bulletin. Student cohorts will participate in an orientation specific
to their program and will be provided a detailed plan of study to follow. However,
students still will be required to participate in advisement over the semester to discuss
progress with their advisors, but during the busy registration process they will not need
departmental permission to register for the courses that are detailed in their plan of
study.

5. Date of departmental approval: 11/2/22
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LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY

AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite and Corequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Level

Subject Area | Special Education

Course Prefix | EDS 741

& Number

Course Title Psycho-educational Evaluation of Children with Learning Problems

Description Theoretical bases of testing and techniques underlying psycho-
educational evaluation of children with learning and behavior
problems. Issues of standardized, informal, observational, computer-
based, curriculum, and portfolio assessment will be addressed.
Special attention will be placed on the impact of culture, language,
and gender on testing. In a practicum setting, students will administer
tests and score, interpret, and share results with parents, teachers,
and other professionals. Issues of advocacy and self-advocacy will
be addressed. (15 hours practicum at the developmental level of
study required.)

Pre/ Co Permission of advisor

Requisites PREREQ: EDS 712

Credits 3

Hours 3

Liberal Arts [ ]Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ____ Required

Component _____English Composition

Mathematics
Science

Flexible
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___ World Cultures

_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society

______ Scientific World
3. To:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Level

Subject Area | Special Education

Course Prefix | EDS 741

& Number

Course Title Psycho-educational Evaluation of Children with Learning Problems

Description Theoretical bases of testing and techniques underlying psycho-
educational evaluation of children with learning and behavior
problems. Issues of standardized, informal, observational, computer-
based, curriculum, and portfolio assessment will be addressed.
Special attention will be placed on the impact of culture, language,
and gender on testing. In a practicum setting, students will administer
tests and score, interpret, and share results with parents, teachers,
and other professionals. Issues of advocacy and self-advocacy will
be addressed. (15 hours practicum at the developmental level of
study required.)

Pre/ Co PREREQ: EDS 701 or EDS 702 or EDS 707 or EDS 712

Requisites COREQ: EDS 706 or EDS 711 or EDS 717

Credits 3

Hours 3

Liberal Arts [ ]Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ___ Required

Component _____English Composition

Mathematics
Science

____ Flexible
____ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
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Individual and Society
Scientific World

4. Rationale:

After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. The defined prerequisites and corequisites will establish the correct
course sequence and guide student registration. Additional pre/corequisite courses are
being added here to correct an error in the bulletin. Student cohorts will participate in an
orientation specific to their program and will be provided a detailed plan of study to
follow. However, students still will be required to participate in advisement over the
semester to discuss progress with their advisors, but during the busy registration
process they will not need departmental permission to register for the courses that are
detailed in their plan of study.

5. Date of departmental approval: 11/2/22

57



Senate Meeting of February 1, 2023 Graduate Studies Committee

LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY
AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level

Subject Area | Special Education
Course Prefix | EDS 743

& Number

Course Title Behavioral Assessment, Management, and Change

Description The study of theories and techniques for managing the behavior of
students with disabilities and for promoting development of positive
social interaction skills. Specific applications of a variety of
techniques for behavior management across home, school, and
community settings with an emphasis on collaboration. (15 fieldwork
hours required.)

Pre/ Co Permission of advisor

Requisites PREREQ: EBS742

Credits 3

Hours 3

Liberal Arts [ ]Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ___ Required

Component _____English Composition

____ Mathematics
______Science
_____ Flexible

____ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
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______Scientific World
3. To:
Department(s) | CLLSE
Career [ ] Undergraduate [X] Graduate
Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level
Subject Area | Special Education
Course Prefix | EDS 743
& Number
Course Title Behavioral Assessment, Management, and Change
Description The study of theories and techniques for managing the behavior of
students with disabilities and for promoting development of positive
social interaction skills. Specific applications of a variety of
techniques for behavior management across home, school, and
community settings with an emphasis on collaboration. (15 fieldwork
hours required.)
Pre/ Co PREREQ: EDS 701 or EDS 702 or EDS 707 or EDS 712
Requisites
Credits 3
Hours 3
Liberal Arts [ ]Yes [X]No
Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)
General X Not Applicable
Education ___ Required
Component _____English Composition
____ Mathematics
______Science
_____ Flexible
____ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
_____ Scientific World
4. Rationale:

After many years of using departmental permission for our courses, the special

education program has identified that this has created significant unnecessary obstacles

for students. The program has undertaken significant changes to better support
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students with registration, including moving to one admission cycle, so a cohort model
can be followed. The defined prerequisites and corequisites will establish the correct
course sequence and guide student registration. The changes in prerequisites will
correct errors in the bulletin. Student cohorts will participate in an orientation specific to
their program and will be provided a detailed plan of study to follow. However, students
still will be required to participate in advisement over the semester to discuss progress
with their advisors, but during the busy registration process they will not need
departmental permission to register for the courses that are detailed in their plan of
study.

5. Date of departmental approval: 11/2/22
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LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY

AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Level

Subject Area | Special Education

Course Prefix | EBS 701

& Number

Course Title Issues in Bilingualism

Description The nature of bilingualism as a societal and individual phenomenon.
In-depth study of linguistic, applied linguistic, psycholinguistic,
sociolinguistic, neurolinguistic, and educational aspects of
bilingualism. Ten hours of fieldwork in bilingual settings required.

Pre/ Co Permission of advisor

Requisites

Credits 3

Hours 3

Liberal Arts [ 1Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ____ Required

Component _____English Composition

Mathematics
Science

____ Flexible
___ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
_____ Scientific World
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3.To:
Department(s) | CLLSE
Career [ ] Undergraduate [X] Graduate
Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level
Subject Area | Special Education
Course Prefix | EBS 701
& Number
Course Title Issues in Bilingualism
Description The nature of bilingualism as a societal and individual phenomenon.
In-depth study of linguistic, applied linguistic, psycholinguistic,
sociolinguistic, neurolinguistic, and educational aspects of
bilingualism. Ten hours of fieldwork in bilingual settings required.
Pre/ Co
Requisites
Credits 3
Hours 3
Liberal Arts [ ]Yes [X]No
Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)
General X  Not Applicable
Education ___Required
Component _____English Composition
_____Mathematics
_____ Science
___ Flexible
___ World Cultures
______US Experience in its Diversity
_____ Creative Expression
_____Individual and Society
______ Scientific World
4. Rationale:

After many years of using departmental permission for our courses, the special

education program has identified that this has created significant unnecessary obstacles

for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. Student cohorts will participate in an orientation specific to their
program and will be provided a detailed plan of study to follow. However, students still
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will be required to participate in advisement over the semester to discuss progress with
their advisors, but during the busy registration process they will not need departmental
permission to register for the courses that are detailed in their plan of study. Further,
this is an introductory course, so there is no need for any pre/corequisites.

5. Date of departmental approval: 11/2/22
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LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY
AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of Change: Prerequisite

2. From:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level

Subject Area | Special Education
Course Prefix | EBS 741

& Number
Course Title Psycho-educational Evaluation of Bilingual Children with Mild to
Moderate Learning and Behavior Problems

Description Theoretical bases and techniques underlying the psycho-educational
evaluation of bilingual children with learning and behavior problems.
The specific concerns related to the assessment of bilingual
individuals will be highlighted, including attitudes of school personnel,
test bias, misuse of tests, culture-specific tests and local norms,
culture-fair tests, procedures and instruments for unbiased testing,
and nondiscriminatory assessment models and practices for teachers
and evaluators. Fifteen hours of fieldwork with bilingual children in
school settings required.

Pre/ Co Permission-of-advisor

Requisites Pre-requisite EBS 701 &760

Credits 3

Hours 3

Liberal Arts [ 1Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ____ Required

Component _____English Composition
____ Mathematics
______Science

_____ Flexible
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___ World Cultures

_____US Experience in its Diversity
_____ Creative Expression
_____Individual and Society

______ Scientific World
3. To:

Department(s) | CLLSE

Career [ ] Undergraduate [X] Graduate

Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Level

Subject Area | Special Education

Course Prefix | EBS 741

& Number

Course Title Psycho-educational Evaluation of Bilingual Children with Mild to
Moderate Learning and Behavior Problems

Description Theoretical bases and techniques underlying the psycho-educational
evaluation of bilingual children with learning and behavior problems.
The specific concerns related to the assessment of bilingual
individuals will be highlighted, including attitudes of school personnel,
test bias, misuse of tests, culture-specific tests and local norms,
culture-fair tests, procedures and instruments for unbiased testing,
and nondiscriminatory assessment models and practices for teachers
and evaluators. Fifteen hours of fieldwork with bilingual children in
school settings required.

Pre/ Co Pre-requisite EBS 701

Requisites

Credits 3

Hours 3

Liberal Arts [ ]Yes [X]No

Course

Attribute (e.g.

Writing

Intensive,

WAC, etc)

General X Not Applicable

Education ___ Required

Component _____English Composition

Mathematics
Science

____ Flexible
____ World Cultures
_____US Experience in its Diversity
_____ Creative Expression
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Individual and Society
Scientific World

4. Rationale:

After many years of using departmental permission for our courses, the special
education program has identified that this has created significant unnecessary obstacles
for students. The program has undertaken significant changes to better support
students with registration, including moving to one admission cycle, so a cohort model
can be followed. The defined prerequisites and corequisites will establish the correct
course sequence and guide student registration. The changes in prerequisites will
correct errors in the bulletin. Student cohorts will participate in an orientation specific to
their program and will be provided a detailed plan of study to follow. However, students
still will be required to participate in advisement over the semester to discuss progress
with their advisors, but during the busy registration process they will not need
departmental permission to register for the courses that are detailed in their plan of
study.

5. Date of departmental approval: 11/2/22
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LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF COUNSELING, LEADERSHIP, LITERACY
AND SPECIAL EDUCATION

CURRICULUM CHANGE

1. Type of change: Experimental Course

2.
Department(s) | Counseling, Leadership, Literacy and Special Education
Career [ ] Undergraduate [X] Graduate
Academic [X] Regular [ ] Compensatory [ ] Developmental [ ] Remedial
Level
Subject Area | Leadership Studies
Course Prefix | EDL 722
& Number
Course Title Leading Effective Teams in Urban School Districts
Description Examination of concepts, practices, and empirical research related to
leading effective teams in urban school districts through critical
change processes. Areas of focus will include adaptive leadership,
communication, collaboration, capacity building, and organizational
culture and climate. Students will participate in 6 hours of leadership
experiences in the field over the course of the semester.
Pre/ Co PREREQ: School leadership experience and/or permission of
Requisites program coordinator
Credits 3
Hours 3
Liberal Arts [ ]Yes [X]No
Course
Attribute (e.g.
Writing
Intensive,
WAC, etc)
General X Not Applicable
Education ___Required
Component _____English Composition
_____Mathematics
_____Science
_____Flexible
_____World Cultures
_____US Experience in its Diversity
_____ Creative Expression
Individual and Society

1
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| Scientific World |

3. Rationale:

Feedback from the NYC Department of Education Office of Leadership, Professional
Learning and Continuous Improvement suggests that district-level leaders are typically
underprepared in the areas of leading effective teams, which includes developing a
positive climate and culture and building the capacity of adults in their teams. This
experimental course aims to address this specific feedback, thereby making students
who complete the program attractive candidates for district leadership roles in NYC and
beyond. We are proposing this as an experimental course first, so we can test the
curriculum and make any necessary modifications before finalizing it as a new course.

4. Learning Outcomes (By the end of the course students will be expected to):

1.

4.

5.

Demonstrate an understanding of current research and theory related to leading
effective teams in the interest of equitable and racially just schools;

2. Discuss group dynamics and identify strategies for assigning effective group roles;
3.

Understand the importance of communication in cultivating a positive
organizational culture and climate and identify and use tools to assess it;

Acquire specific strategies to increase effective communication, overcome
communication barriers, and use constructive feedback among members of the
organization (leaders and subordinates alike); and

Apply problem-solving techniques.

5. Date of Departmental Approval: 11/2/2022
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EXECUTIVE SUMMARY

The 30-credit Master of Science (MS) Degree in Health Services Administration is designed for students to
excel in management positions within hospital systems, community-based clinics, non-profit organizations,
private healthcare practices, and federal, state, and local government health surveillance and funding
agencies to achieve organizational health and well-being, improved health outcomes for patients, and
enhanced community resources. To date, there is no Master of Science in Health Services Administration
program within the City University of New York among its 25 colleges; thus, the program at Lehman will be
the first graduate program of its kind in the Bronx and at a public university in New York City.

Quality patient care and cost-effective service delivery are top priorities for global health economies. The
U.S. healthcare system is characterized as the most expensive and least effective compared to nations
with a similar gross domestic product.” While New York state is 13" in median overall health outcomes
compared to other states,? the Bronx is ranked the New York county with the worst health outcomes
(62/62).2 Lehman College is well positioned to improve the borough and the city’s health through the
proposed Master of Science (MS) in Health Services Administration (HSA). According to a recent survey of
alumni from the Bachelor of Science in HSA, more than half of the respondents (55%) expressed interest
in pursuing the graduate degree. Only 13% had attained a graduate degree at the time of the survey. More
than half of all respondents (57%) reported earnings of $59,999 or less and about 1/3 were in entry level
administrative positions in the healthcare system. This graduate program would provide an opportunity for
upward mobility and increased earnings for Lehman College and CUNY alumni. Lehman College was
ranked #3 by the Chronicle of Higher Education for having a high mobility rate and this program has the
potential to further improve upon that rating.

The proposed graduate program offers a unique opportunity for full-time healthcare workers who require
flexible course schedules and modalities to complete their studies. Scheduling and affordability are often
obstacles to advanced degrees. Only 6.6% of Bronx residents hold a graduate degree or higher compared
to 14.9% of NYC residents overall.* The MS in HSA will be offered asynchronously or synchronously online
and may be completed in 5 semesters (7-week semester) taking two (2) courses in each 7-week period
which equates to 6 credits per 7-weeks or 12 credits of full-time study for a full 15-week semester. This
schedule includes the summer sessions. Part-time students are also welcomed to the MS-HSA program
however, the schedule for part-time is one (1) course each 7-week semester fall and spring and one (1)
course in the 6-week summer semester (see Table 5). The program will use both Asynchronous and
Synchronous delivery model or a combination. Synchronous classes will be conducted during evenings and
on weekends to accommodate industry leaders and students who have family commitments. This flexibility
is designed to circumvent competing demands on the student’s time, energy, and resources. The degree
is affordable and accessible. The program will attract Lehman alumni and Bronx residents as well as
students from around the globe with an interest in U.S. healthcare management.

The MS-HSA program learning outcomes are as follows:

1. Apply interpersonal skills, effective collaborative practices, and cultural competence through verbal
and written communications in individual and group settings;
2. Integrate principles and functions of management to foster organizational development, promote

effective human resource practices, enhance system operations, and position the organization
through application of market analysis;

3. Appraise the effectiveness, utilization, and integration of information management systems within
the micro and macro systems of the organization;

4. Use knowledge of the U.S. Healthcare Delivery system, healthcare reimbursement, health policy,
governance, and ethical considerations to promote population health and strategic planning at the
organizational level;



Integrate microeconomic, macroeconomic, and financial management principles to monitor,
analyze, and interpret healthcare financial data for decision-making and strategic planning;
Develop strategies that foster a dynamic healthcare organizational culture based on mission, vision,
and strategy;

Identify unique healthcare organizational strengths, weaknesses, opportunities, and threats
(SWOT Analysis) using data analytics that supports operational planning and continuous
improvement;

Develop innovative healthcare organizational processes geared to improve decision-making
and effectiveness; and

Apply system thinking approaches to address and develop solutions to health services challenges.



ABSTRACT

Lehman College of the City of New York proposes a full-time, cohort-based 30-credit Master of Science
degree program in Health Services Administration (HSA). The MS in HSA will be offered asynchronously
or synchronously online and may be completed in 5 semesters (7-week semesters) taking two (2) courses
in each 7-week period which equates to 6 credits per 7-weeks or 12 credits of full-time study for a full 15-
week semester. This schedule includes the summer sessions. Part-time students are also welcomed to
the MS-HSA program however, the schedule for part-time is one (1) course each 7-week semester fall
and spring and one (1) course in the 6-week summer semester (see Table 5). The program is designed to
prepare students for positions in middle and upper management within a variety of healthcare institutions.
It will enlist students from the Bronx, surrounding areas, and across the globe in novel training and
development approaches to improve health outcomes among priority populations. The graduate program
is accessible, affordable, and innovative in strategies and design.

To date, there is no Master of Science in Health Services Administration program within the City
University of New York among its 25 colleges; thus, the program at Lehman will be the first graduate
program of its kind in the Bronx and at a public university in New York City. This program creates
opportunities for upward mobility and increased earnings for current entry level administrators. This is
especially important for minority women who are over-represented in these positions and under-
represented in middle management and executive leadership positions.>” The program is designed to
meet the needs of adult learners and students with families, social characteristics that are prevalent
among Lehman and CUNY graduates. The Capstone project for this program is designed to promote
experiential learning opportunities that complement the knowledge development and skill building that is
introduced and reinforced throughout the curricula.

PURPOSE AND GOALS

Purpose

The purpose of this 5-semester, full-time, cohort-based, 30-credit MS degree in Health Services
Administration is to prepare students to assume positions in middle and upper management within a
variety of healthcare institutions. The program will provide training and educational opportunities via
innovative curricula for 215t century healthcare leaders. The degree is affordable and accessible high-
quality education designed to increase upward mobility for participants, improve health outcomes for
Bronx residents, and enhance the efficiency of local health systems. There is currently no program at a
public institution in NYC that offers an MS in HSA with a focus on health equity.

The MS-HSA program will be housed in the Department of Health Equity, Administration & Technology in
the School of Health Sciences, Human Services and Nursing (HS2N) and it will be the first graduate
program offered by Health Services Administration.

The design of the MS-HSA was informed by several sources:

e Lehman College’s 52 years of administering an undergraduate HSA program — one of the oldest
degree programs that can be traced to the College’s founding in 1969

o Feedback from full-time HSA faculty over the course of a structured strategic planning process

e Trends in healthcare management

e A comprehensive comparative analysis of the top U.S.-based MS programs in healthcare
management

e Input from recent HSA graduates

e Recommendations from Bronx-based partners whose mission is quality health service delivery



CAHME Aligned
This degree program is designed to offer a high-quality healthcare management education that best

prepares students for leadership roles in the burgeoning healthcare industry.68 The program delivers
competencies that meet the challenges of providing healthcare in diverse communities across the country
and around the world.8 Students will be prepared for positions with representative titles that include: Chief
Diversity Officer, Chief Executive Officer, Chief Operating Officer, Executive Director, Executive Vice
Present, Operations Vice President, Clinical Director, Health Information Management Corporate Director,
Health Information Management Director, Health Manager, Health Program Manager, Medical and Health
Services Managers, Administrative Supervisor, Customer Service Manager/ Supervisor, Office
Coordinator, Office Manager/ Supervisor, Clinical Data Manager, and Staff Services Manager.® Courses
represent interdisciplinary scholarship including public health research, economics and financial
management, human resources, leadership and organizational management, system delivery, strategic
management, communication and marketing, social justice, ethics and law, policy, and health informatics
and data analytics.

Bloom’s Taxonomy was utilized to further develop the pedagogical content of the courses, which integrate
practice and theory, and to develop assessment goals from the program’s inception. Course objectives
were aligned with the three domains of learning: cognitive, affective, and psycho-motor. The courses
reinforce oral presentation, critical thinking, decision-making, problem-solving, and research applications
via a Capstone project that is designed in partnership with a member of the HSA faculty.

Program Goals

1. Recruit students from diverse backgrounds and perspectives with careful consideration of their
level of experience in healthcare, their motivation, and a drive to succeed

2. Create, deliver, assess, and innovate a competency-based curriculum that stresses lifelong
learning infused with a social justice health equity lens

3. Provide interprofessional education through multidisciplinary collaboration

4. Emphasize practical application of theory to practice

5. Prepare graduates to be competitive in the marketplace

Career Objectives
Program graduates will contribute to the healthcare system in the following ways:

o Work in complex health systems to improve the health outcomes of priority populations

e Manage programs and/or policies that promote patient health and well-being

e Contribute to healthcare workers’ well-being in the roles of managers and supervisors

o Develop efficient delivery systems while balancing patients’ unique healthcare needs

e Create partnerships with stakeholders to facilitate resource sharing and coalition building

e Commit to the process of lifelong learning and development for the purpose of promotion and
financial gain while promoting ethical and responsible leadership within healthcare

¢ Qualify for executive management positions within healthcare

o Establish sustainable healthcare economies and high-quality health service delivery

Faculty Expertise and Support

Within HSA, there are committed, talented, and experienced faculty members with the credentials and skills
to teach the required courses. Faculty will additionally mentor students in the development of their Capstone
projects, providing the support and guidance needed by MS-HSA students to successfully complete their
independent research. Students demonstrate mastery of foundational coursework through the identification
of emergent issues in the healthcare industry and a synthesis of evidence-based practices and solutions
that consider the social determinants of health of diverse populations. This course also prepares students
to collaborate on a research paper that has the potential to be published in a peer reviewed journal article.




Effect of the MS-HSA on Lehman College

The MS-HSA does not compete with any of the other graduate school programs at Lehman College. On
the contrary, it taps a disconnected population that is excited to apply to this specific program. The program
will increase graduate school enrollment at the College and contribute to Lehman’s goal of 90,000
graduates by 2030. The MS-HSA has the potential to increase current healthcare workers’ earnings and to
push more emergent leaders into the management pipeline, especially women of color, who are over-
represented in entry level administrative roles and who often need a graduate degree for promotion.

This proposal recognizes there are two other programs within Lehman College that also involve leadership
and/or management development. These programs are also flexible and focused on the adult working
professionals delivered in a virtual online environment. These programs are the Masters of Science in
Business (MSB) and the Master of Organizational Leadership (MSOL). A brief distinction of these two
programs and how they differ than the MS in HSA.

The MSB degree is a 30-credit curriculum geared mainly towards working professionals in a variety of
business industries who want to improve their business acumen. The MSB program can be done online or
face-to-face and can be completed within 12 to 18 months. The MSB is heavily focused business curriculum
which appropriate to the School of Business mission and vision. While the MSB does not include students
in the healthcare sector, it does not cater to healthcare management specifically therefore many students
in healthcare would not necessarily see this degree as upward mobility. The MS in Health Services
Administration is uniquely different in that we are educating health care professions using a health equity
lens. Professionals educated in this degree will be better prepared to tackle the inequities in our current
healthcare system and advocate for a more just system where all citizens have access to equality of service
delivery in healthcare.

The MSOL degree is a 30-credit curriculum geared mainly towards working professionals in a variety of
fields with a focus on developing the next generation of leaders which includes those interested in
healthcare leadership. The MSOL program can be done online; however, there is 12 to 15 hours of field
work that is required of each candidate over the course of a semester. The MSOL program can also be
completed in 12-months. While the MSOL program does include students in the healthcare sector, it does
not cater to healthcare management students specifically; therefore, many students in healthcare would
not necessarily see this degree as upward mobility. The MS in Health Services Administration is uniquely
different in that we are educating health care professions using a health equity lens. Professionals educated
in this degree will be better prepared to tackle the inequities in our current healthcare system and advocate
for a more just system where all citizens have access to equality of service delivery in healthcare.

Because of the flexibility of the program, accessibility, and affordability, the program will additionally attract
applicants from a variety of educational backgrounds as well as those seeking a career change. Table 2
presents modest estimates of potential candidates for the year 2018. We define a variety of educational
backgrounds as potential candidates from economic, business, social sciences, statistics population, and
allied health.

Bronx Only NY Metro Area*

Lehman | All All Public | Private
Liberal arts, general studies,\ humanities | 3 23 2192 | 1754 | 438
Public administration and social services | 149 189 | 1160 | 696 464
Social services 347 947 | 7474 | 3886 | 3588
Health professions and related programs | 713 1155 | 8231 3704 | 4527
Multi/ interdisciplinary 0 129 | 1292 | 633 659
Total 1212 2443 | 20349 | 10673 | 9676

Table 1: Feeder Programs for Potential Students - 2018 Bachelor’s degree Graduates by Classification of Instructional Programs
(CIP) Code™



In this one year alone, there are more than enough qualified candidates for the first MS-HSA cohort.

The MS-HSA and Lehman College’s Values & Mission
This program aligns nicely with Lehman College’s values:

e Social justice: advocating for human rights, honoring differences, and working towards equality and

equity for all

e Excellence: pursuing innovative teaching, research, and scholarship to produce a diverse pipeline
of leaders and change agents committed to novel and sustainable solutions and igniting new

possibilities

e Ethics: upholding the principles of academic freedom and demonstrating honesty, integrity, respect

and care in our interactions with others

o Diversity and inclusion: fostering a campus environment that respects and values diverse
perspectives and identities and where all members of the Lehman community experience a

remarkable sense of belonging

e Service: empowering the local and international community through the increased engagement of
faculty, staff, students and alumni in outreach and partnership contributing to individual

achievement, economic development, and the common good

It also serves the College’s mission: Lehman is an economic and cultural catalyst in the Bronx and a national
engine for social mobility as well as a vibrant center of discovery and creative work, providing a

transformative educational experience while advancing equity, inclusion, and social justice.

Lehman College produces the 2" largest number of graduates in the Bronx second to Fordham University
(Figure 1). As a strategy, this MS-HSA also serves a long-term goal of training more students with graduate
degrees. Figure 2 highlights differences by undergraduate and graduate degree and Fordham offers more

than half of their degrees at the Master’s or Doctoral level.
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Educational Pipeline

In 2019, there were 16,761 graduates in Bronx County, NY. This pipeline has grown by 11% over the last 5 years. The highest
share of these graduates come from Liberal Arts and Sciences/Liberal Studies, Social Work, and "Business Administration and

Management, General".

School Total Graduates (2019) Graduate Trend (220&1593
Fordham University 5,355 (S __//_J
CUNY Lehman College 3,451 N o
Monroe College 2,481 ] T
CUNY Bronx Community College 1,724 ,_/\
CUNY Hostos Community College 1,268 f
Manhattan College 1,209 D ,/‘“-—-—/
SUNY Maritime College 451 @ J\
College of Mount Saint Vincent 411 @ \\/\\
Albert Einstein College of Medicine 2298 e

Brittany Beauty Academy 79 h\\/\

Certificate Associate's ® Bachelor's @® Master's or Higher

Figure 1: Bronx County graduates in 2019.

NEEDS AND JUSTIFICATION

Industry Needs

Experts recommend that decision-makers in the healthcare industry allocate resources to train and develop
executive managers and program administrators and qualify these professionals to develop impactful and
cost-efficient health services.!"'2 Several policy papers support the importance of improving health services
through the development of leadership skills. A study of administrators in the top U.S. News-ranked
hospitals reported that the majority of these leaders held a graduate degree and more than half (52%) held
a Master's degree in healthcare administration/ management.5 Graduates from a CAHME accredited
program experienced an overall advantage compared to those without this degree as great as 80:1.5



11

Administrators of U.S. News-ranked hospitals, by type of graduate degree

% from non-CAHME 9% from other health-
5 g % bachelors-only, non-
accredited MHA related professions, 3% :
programs, 3% health professions, 3%
% from non-CAHME,
accredited MBA
programs, 5%
% with degrees from
CAHME/ACEHSA-
9% with medical degrees ceredited programs,
only, 18% 49%
% with other
backgrounds (non-
medical, non-
CAHME/ACEHSA
accredited, or no

graduate degree), 18%

Figure 2: The majority of top healthcare administrators hold Master’s degrees in healthcare administration.5

Both in the Bronx and in the U.S. overall, healthcare is the largest and the fastest growing industry
(Figure 3). The industry is in dire need of trained and competent leaders to spearhead healthcare into the

future.

Largest Industries

® Industry Jobs National Average

Health Care and Social Assistance (I
eyt ! ]
Retail Trade (NG
Educational Services - -
Transportation and Warehousing [ N 0
Accommodation and Food Services (NN
Construction ([ N
Other Services (except Public Administration) (|  ARNREED
Wholesale Trade _
Support and Waste Management and Remediation Services [ N D
Real Estate and Rental and Leasing (NI
Professional, Scientific, and Technical Services -
Manufacturing [l
Arts, Entertainment, and Recreation -
Finance and Insurance [l
Information [l
Utilities [l
Management of Companies and Enterprises |
Agriculture, Forestry, Fishing and Hunting

Mining, Quarrying, and Oil and Gas Extraction
0 20,000 40,000 60,000 20,000 100,000

Figure 3: Largest industry in the Bronx and in the U.S.®
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The link between leadership development and essential outcomes for healthcare organizations has been
well established, particularly patient satisfaction, patient mortality, organizational financial performance,
staff well-being, engagement, turnover and absenteeism, and overall quality of care.'213 Healthcare leaders
are likewise the drivers of change in terms of eliminating health disparities. The Joint Center for Economic
and Political Studies reported that 30.6% of direct medical expenditures for African Americans, Asian
Americans, and Hispanics were excess costs attributed to health inequalities.'* Skilled and informed
administrators convey new knowledge about determinants of health disparities and outcomes in different
subgroups.'® They apply evidence-based practice and the translation of scientific findings to close the
disparity gap.’® Finally, they answer to the laws, measures, and funding priorities integral to policies that
eliminate health disparities at the local and regional level.'® Healthcare administrators are in a unique
position to build capacity through inter-agency collaborations in order to alleviate the inequities that affect
health and the rising costs that overwhelm a resource-strained health system.® This strain was highlighted
from the onset of the COVID-19 pandemic. The Bronx reported the greatest number of residents with 3 or
more risk factors (41.97%) compared to all other boroughs of New York City (NYC).'® The Bronx likewise
reported the highest death rate (391 per 100,000 people) compared to the rest of NYC with the greatest
mortality rates experienced by African Americans (383 per 100,000) and Hispanics (375 per 100,000).6
Vaccination rates also remain lowest in the Bronx (44% fully vaccinated) compared to other boroughs.'®
Prior to COVID-19, the Bronx experienced improvement across numerous socioeconomic factors, including
population growth, employment, and household income, but these advancements stalled with the
pandemic.’® Skilled healthcare professionals who can improve access to health services and quality care
will determine the Bronx’s recovery efforts.

Early Career Needs
Researchers identified the top skills required of successful healthcare administrators. Among those were
leadership, intra-agency collaboration, practice management, healthcare finance and quality control.'”

Skill Rank (n=39)
Top Ranked Skills

Leadership 4.87
How to work with physicians 4.55
Physician practice management and physician relations 4.47
Change management 4.39
Healthcare finance 4.39
Quality 4.36
Hospital operations 4.32
Strategy 4.28
Ethics 4.13
Teamwork 4.10

Table 2: The Healthcare Executive of the Future should be educated in the following areas. Rank 1-5 with 5 being the highest."”

Industry leaders can expect to earn competitive salaries upon completion of a Master's degree in health
services administration (Figure 4). Management positions are the highest paid hourly rate in the Bronx and
a number of other occupations also fall within the healthcare professions (e.g., healthcare practitioners and
technology, business and financial operations, community and social service, etc.).
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Top Occupation Earnings
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Figure 4: Top occupation earnings in the Bronx.®

Needs of the Profession

Healthcare administrators are professionals who make daily decisions regarding the operations and
finances of small, mid-size, and large healthcare institutions and facilities. These professionals manage
and coordinate the business aspect of healthcare. Over the next ten years, the Bureau of Labor Statistics
(BLS) projects a 32% growth in this sector, adding about 51,800 new jobs in the United States.'® In 2020,
BLS reported that the average earned salary for a health service administrator without clinical experience
was $104,280 with a median salary of $71,000.® Often, healthcare administrators are clinicians who
transition to positions in medical or health services management; however, clinical experience is not
required and healthcare administrators may be promoted with a minimum of a Bachelor’'s degree. With the
corporatization of small hospitals and community-based clinics, this trend has declined in recent years and
most management positions now require a Master’s degree with some years of experience.'®20 The need
for Master level prepared healthcare administrators, particularly in the area of nursing home administration,
is urgent.

There has been limited research on healthcare administrators and their perspective on the healthcare crisis.
Often, the focus is on the direct healthcare provider. However, administrators who are principally
responsible for the organization and management of services are key to a well-organized and impactful
healthcare institution.?' In pandemic and non-pandemic times, healthcare providers need good
organizational, communication, strategy planning, and financial management skills. The Master of Science
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in Health Services Administration is developed as a competency-based curriculum to enhance these skills
through practical applications using diverse research methods. The skill enhancing opportunities will
provide graduates with a competitive advantage in their current and future employment.

To date, there is no Master of Science in Health Services Administration program within the City University
of New York among its 25 colleges; thus, the program at Lehman will be the first graduate program of its
kind in the Bronx and at a public university in New York City. Currently, Lehman’s undergraduate HSA
students interested in pursuing a Master degree within CUNY have to change their focus to public health
(SPH), business (Baruch’s executive MBA in Health Administration), or a healthcare management degree
that does not include course content on social justice and equity (CSl). Lehman College has been ranked
#3 by the Chronicle of Higher Education for having a high mobility rate. In 2020, a survey was sent to 150
graduates of the undergraduate program in Health Services Administration, soliciting information about their
post-graduation education and employment status. Of the 150 surveys distributed, 135 surveys were
returned (90%). 55% of respondents expressed an interest in a graduate degree in HSA. This 30-credit
online Master in Health Services Administration has the potential for increasing marketability of our
graduates. This program would provide additional opportunities for upward mobility to HSA alumni as well
as countless other healthcare administrators in New York City and beyond.

Similar Programs within CUNY and at Other Institutions

While there may be existing graduate degrees related to health services administration within CUNY, most
are business degrees with a focus on health services management. The program at the College of Staten
Island is offered in person and is not accessible to residents in the Bronx in terms of travel and distance.
Baruch College offers an Executive MBA in healthcare. This program recruits professionals with a minimum
of 5 years of executive management experience and trains them in business administration in the
healthcare industry. However, the program will enroll a select number of early careerists and promising
students in the undergraduate to graduate pipeline. The program costs $72,500 and includes an
international study experience that provides students with a global business perspective. There are two
graduate degrees within Lehman College unrelated to health services administration but with courses that
have content in areas of human resources and organizational behavior (Masters in Business), and holistic
leadership and communication (Master in Organizational Leadership). These programs are potential on
campus partners that this new program will explore in an effort to share resources and increase the
interdisciplinary nature of this degree. Residents in the Bronx do not have access to an affordable MS in
health services administration from a public institution. In addition to flexibility and access, the MS in HSA
at Lehman College is unique in that it is rooted in health equity and social justice frameworks. No other
program targets health disparities through quality health services delivery despite calls from experts around
the globe to train healthcare professionals in translational health sciences.

There are many online programs outside the City University of New York that are our likely competitors and
while there are numerous, this section will highlight programs that have been the major contributors to
online education. Most of these schools are SARA approved, which allows the program to be delivered
outside its home state. This review is only a sampling of the online programs that deliver a Masters in Health
Care Administration or Health Care Management, two titles most often used by these educational
institutions:

1. Southern New Hampshire University www.snhu.edu is a major player in educational offering of
online programs both online and traditional. SNHU offers a Master's degree in Healthcare
Administration, 36 credits online within 5 terms per year with each term 10-weeks. Program cost =
$627 per credit for a total of $22,572. This program allows the transfer of 12 credits and can be
completed in 15 months. The program is totally asynchronous. The focus of this master degree is
in health care communications, critical thinking, and analytics in healthcare.


http://www.snhu.edu/
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2. Grand Canyon University www.gcu.edu with a mission that is centered in a Christian worldview and
a focus on the value of a servant leadership. It offers a MS in Healthcare Administration with no
differential between in-state and out-state tuition. It is a 48-credit online program delivered in 8
weeks and allows the transfer of up to 12 credits.

3. Arizona State University www.asu.edu is a major player in education offerings of more than 175
programs of which ASU offers a Master of Science in Science of health care delivery. This program
offers many of the same course that are noted in this proposal and those at SNHU and GCU.ASU
Masters is a 30 credits 11 classes delivered in a 7.5-week format. The program allows 12 transfer
credits. The curriculum is similar in that it offers the foundation courses that are healthcare focused
but business driven. Program cost is $885 per credit = $26,550.

4. Purdue Online www.purdueglobal.edu is a recent player in the online field having acquired Kaplan
University and subsumed the business operation of the Purdue brand has now become a major
player in the online education market serving adult learners primarily. Purdue has a Masters Health
Care Administration (MHCA). The program is 52 quarter credit hours or 35 semester credit hours
delivered in 10 weeks full-time study with completion in 1.5 years. Program cost is $420 per credit
= $21,840. The program offers foundational courses that are healthcare focused but business
driven.

5. University of Maryland Global Campus www.umgc.edu is similar to ASU in that it has been a major
player in online education on the east coast for many years with an initial focus in serving the
members of the armed forces, however UMGC serves one of the largest adult-learning community.
UMGC has a Masters of Health Care Administration while geared toward healthcare with a large
business underpinning. This program is 42 credits online that allow transfer of 6 credits. Program
cost $514 per credit in-state = $21,588 and $659 per credit out-of-state = $27,678. There are 14
courses delivered on line.

6. University of Maryland College Part Office of Extended Studies is the most recent addition to the
University of Maryland www.sph.umd.edu system offering a Master of Health Care Administration
through the School of Public Health. This is a 46 credit online, 16 courses to be completed in 18
months full-time study. The program also requires 4 to 5 weekend day of residency in the fall and
spring semester. Program cost $957.34 per credits= $44,037.64

In Summary: The above list of highly regarded not for profit universities with well-heeled resources that
expanded the online education market well beyond the for-profit institutions such as University of
Phoenix, Walden University, and Capella University. Because Lehman College City University of New
York is a not-for-profit institution we make our comparison only with institutions similar to Lehman. In
summary, each of the institution listed above have similar features, they each offer a Master’s of
Science or Master in Health Care Administration. Most of the core courses are foundational, focused
on the nuance of the healthcare system. The cost of attendance with the exception of SPH UMD are
roughly the same higher than Lehman College. While Lehman College proposal offer similar foundation
courses, we offer a unique perspective in that our program has a focus on health equity. Educating new
healthcare leaders on the issues center around health disparities we believe is key to rebuilding our
healthcare system from the inside out.


http://www.gcu.edu/
http://www.asu.edu/
http://www.purdueglobal.edu/
http://www.umgc.edu/
http://www.sph.umd.edu/

16

STUDENTS

Projected Five-Year Enroliment

The MS-HSA admits cohorts in the Summer proceeding the Fall of each academic year. The program is 5
semesters delivered in 7-week semesters with two summer session, with students completing two
courses per 7 per -week semester with the exception of summer which will be one course per semester.

2024-2025 | 2025-2026 | 2026-2027 | 2027-2028 | 2028-2029
Fall New 25 50 75 100 100
Spring Continuing 25 47 72 97 97
Summer Continuing | 25 47 72 97 97

Table 3: Projected five-year student enroliment accounting for attrition.

The percent of attrition is based on the experience of completion rates experienced in other graduate
level programs within the school of Health Sciences, Human Services, and Nursing. The number of
enrolled students reflects an anticipated retention rate of 90%.

Admission Requirements for the MS Program

1. A baccalaureate degree from an accredited college or university; No Graduate Record
Examination (GRE) or GMAT is required,;

2. A minimum 3.0 (B) Cumulative Grade Point Average from a completed undergraduate degree
program;

3. A minimum of one year experience in a healthcare setting either as a healthcare clinician,
administrator, or can demonstrate experience within business sectors for candidate who are early
careerists;

*  Current Lehman College students with 60 credits and GPA of 3.0 are eligible to apply and
their admission to the program is contingent upon successful completion of the HSA
major; and

* Healthcare executives and executive management-level professionals are eligible to
apply with a minimum of 1 year of experience a performance evaluation is required as
part of the application.

4. Three letters of recommendation: letters must be from an employer, healthcare professionals, or
previous academic professors;

5. An interview with faculty will be required of all candidates and;

6. A current resume detailing all past professional employment and any community or professional
organization leadership positions, memberships, and service; and

7. A 500-word essay that includes responses to the following prompts:

o reasons for wanting to pursue a degree as a Health Services Administrator;

o candidate's philosophy on excellence in healthcare leadership, including the specific
characteristics that contribute to effective leadership; and

o current assessment of the state of healthcare, including health equity, health disparities,
and what appear to be the greatest challenges and suggestions for overcoming these
challenges.

Dual Credit Option

Undergraduate students majoring in Health Services Administration with 60 or more credits, with a minimum
(3.0) cumulative index and (3.0) index in the major may be permitted to enroll in up to 12 credits of graduate
coursework for the College’s Online Master of Science degree in Health Services Administration. The
following graduate courses may be taken in place of electives: HSA 500, HSA 501, and HSA 502, and HSA
503. A recommendation and authorization from the Master program’s Director and/or future Chair must be
secured by the student.




17

Note: While transfer credits are not accepted, undergraduate students who are conditionally eligible for
enrollment must request transfer of the undergraduate credits to be applied to the graduate-level official

transcript.

Once accepted into the MS-HSA, students will be assigned to a faculty advisor who they will meet with prior
to registering for courses each semester. A week before the Summer/ Fall semester begins, students will
participate in mandatory orientation activities as a cohort, during which they will be notified of program
requirements, course expectations, and the Capstone project. In accordance with Lehman College policy,
students will have a maximum of 5 years to complete the program.

Recruitment and Retention

Faculty will work closely with students to ensure continued engagement in the program. The program will
enact the early alert system for graduate students, faculty will inform MS-HSA students if they are in danger
of failing a course. Students must maintain a minimum B average to remain in the program.

Lehman College and the Department of Health Equity, Administration & Technology is dedicated to
recruiting and retaining students from historically underrepresented groups in healthcare management. The
faculty will coordinate with general advisors to conduct targeted research at other senior CUNY colleges.
The Program Directors will also work with faculty to recruit students from underrepresented backgrounds
from the alumni pool and current HSA undergraduate students.
Admissions and Appeals
The Admissions Committee consists of the Program Directors and faculty advisors. Applicants will be
evaluated on the following criteria:

e academic record

e work/ volunteer experience

o letters of recommendation

e interview assessment

e writing sample

e quality of personal essay

An applicant who is unhappy with their admissions decision may appeal by writing a letter to the Program
Directors. If they remain unsatisfied with the decision, they may write to the Department Chair. The Chair
may request that the applicant interview with the Chair and the Dean.

Career Development

The Lehman College Career Exploration and Development Center currently partners with the
undergraduate HSA Program Directors. They are an excellent resource for interview practice and
application preparation. Students in the Master’'s program will likewise have access to these incredible
resources.

Transfer Credits and E-Permits

Transfer credits will not be accepted towards the MS-HSA; however, students may request an e-permit for
a course within CUNY that meets the learning goals and objectives. While transfer credits are not
accepted, undergraduate students who are conditionally eligible for enroliment must request
transfer of the undergraduate credits to be applied to the graduate-level official transcript.
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CURRICULUM

The 30-credit Master’s degree in Health Services Administration is for graduate students who seek to
acquire the knowledge and skills to advance to leadership positions in healthcare management. The degree
is also appropriate for students who would like to pursue a doctorate in HSA, Public Administration, or
Public Health. The curriculum is innovative and comprehensive, equipping students with critical skills to
excel as 215t century decision-makers in healthcare systems.

The degree will be registered by the New York State Education Department (NYSED) as a qualifying
education program meeting the licensure in health services administration. Initially, the program will not be
accredited by the Commission on Accreditation of Healthcare Management Education (CAHME); however,
the curriculum aligns with CAHME'’s standards, ensuring that students and faculty will be working towards
accreditation aims.

Courses

This program offers flexibility for full-time working healthcare professionals. This is a 5-semesters plus
summer accelerated program for student studying full-time with courses offered in the Fall, Spring, and
Summer. Full-time study requires students to take two (2) course each 7-week blocks and one (1) course
each 6-week block. Part-time students will take one (1) course per 7-week block in the Fall and Spring and
one (1) course per 6-week block in the summer, program to be completed in two years. These sequences
of courses may appeal to many candidates who have worked in management positions for a number of
years and need the credential for promotion and the advancement of healthcare outcomes in their agencies.
This program has an emphasis on evidence-based practice and relies heavily on research methodologies
in assessment of student learning objectives. The following is a list of the courses required for the successful
completion of the MS-HSA. See Appendix A-Graduate Table.

Table 4: MS-HSA course requirements and credit allocation for student pursuing full-time.

Fall Block | Fall Block | Spring Block | Spring Block | Summer Total
Full-time 1 2 1 2 15t 6-week | credits
students 15t 7-week | 15t 7-week | 15t 7-week 2" 7-week
3 credits 3 credits 3 credits 3 credits 3 credits 15 credits
HSA 500 HSA 502 HSA 600 HSA 602 HSA 700
3 credits 3 credits 3 credits 3 credits Summer 15 credits
HSA 501 HSA 503 HSA 601 HSA 603 2 6-
week
3 credits
elective
6 credits 6 credits 6 credits 6 credits 6 credits 30 credits
Fall Block | Fall Block | Spring Block | Spring Block | Summer Total
Part-time 1 2 1 2 15t 6- credits
student 1t 7-week | 2" 7- 15t 7-week 2" 7-week week
Year 1 week
3 credits 3 credits 3 credits 3 credits 3 credits 15 credits
HSA 500 HSA 502 HSA 600 HSA 602 elective
6 credits 6 credits 6 credits 6 credits 3 credits 15 credits




Table 5: MS-HSA course requirements and credit allocation for student pursing part-time
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Fall Block | Fall Block | Spring Block | Spring Block | Summer Total
Part-time 1 2 1 2 15t 6- credits
student st 7- 2n 7. 15t 7-week 2" 7-week week
Year 2 week week

3 credits 3 credits 3 credits 3 credits 3 credits 15 credits

HSA 501 HSA 503 HSA 601 HSA 603 HSA 700

6 credits 6 credits 6 credits 6 credits 3 credits 15 credits

30 credits

In their final semester, students have the option of selecting elective courses or requesting a course
equivalency at Lehman or another CUNY graduate school utilizing an e-permit. Copies of course syllabi
are included (Appendix B).

Course Descriptions

HSA 500: Healthcare Leadership, Management, and Organizational Behavior

Pre-requisite: none

This course provides an overview of healthcare leadership, management, and organizational behavior in a
variety of healthcare settings. This course reviews and contrasts leadership and management theories to
include organizational culture and identity as well as systems thinking. The course uses case studies from
a variety of organizational settings to evaluate similarities and transferability to healthcare settings.

HSA 501: Healthcare Social Structure, System Delivery & Strategic Management

Pre-requisite: none

This course provides fundamental knowledge of the U.S. Healthcare delivery system, including finance,
economics, strategy, quality improvement, policies, and laws. This course focuses on the history,
organization, and effectiveness of healthcare in the United States healthcare and public health system;
health system governance structures, roles, responsibilities; the social determinants of health, need;
access; and utilization. Students in this course apply principles of strategic thinking and planning as well as
data synthesis to make decisions on behalf of the organization.

HSA 502: Healthcare Social Justice, Ethics, and the Law

Pre-requisite: none

This course explores theories of justice related to public health, providing an understanding of the impact
of social determinants of health on at risk communities and priority populations. This course also examines
the principles and concepts of ethics in health services administration and examines federal, state, and
local laws that influence healthcare practice in the United States.

HSA 503: Healthcare Communication and Marketing

Pre-requisite: none

This course examines the use of communication strategies which inform and influence individual and
community decisions that impact health. This course explores topics such as the social construction of
health, social support, health literacy, survivorship, social and community issues, marketing and public
relations, health messaging and promotional campaigns, theory application, and identity across contexts.
Additionally, this course presents the differences between marketing services versus marketing tangible
goods or products, and challenges students to understand how to market healthcare services and products
to a variety of stakeholders who influence health service delivery.

HSA 600: Health Equity and Disparities

Pre-requisite: none

In this course, students will draw connections among the best practices in developing science to assist in
identifying and implementing interventions or programs to address disparities in the healthcare system.
Students will learn the concepts of health equity and Community-Based Participatory Research (CBPR),
and Social Determinants of Health (SDOH) frameworks. Students will be introduced to the translational
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research process: from planning, implementing, evaluating and disseminating community level
interventions and programs to incorporating an SDOH perspective to promote good health.

HSA 601: Healthcare Financial Management

Pre-requisite: none

This course examines healthcare financial management, which includes financial statement analysis and
operational and capital budget forecasting. Students analyze financial statements, forecast revenue and
expenses, review payer reimbursement models, and develop operational and capital budgets in a variety
of healthcare settings (public, private, not-for-profit, for profit).

HSA 602: Healthcare Human Resource Management

Pre-requisite: none

This course explores the leadership functions of human resource management in organizations to create a
competitive edge by hiring, retaining, and promoting employees across the organizational lifespan. The
course includes core concepts of diversity, equity, inclusion, compensation and benefit packets, employee
recognitions, and employee/labor relations.

HSA 603: Health Policy & Economics

Pre-requisite: none

This course introduces principles of healthcare policy and program evaluation using economic tools to
prepare health services administrators in decision-making. The application of a variety of economic analysis
tools to health policy and health system issues will be introduced, including cost benefit and cost
effectiveness analysis.

HSA 604: Health Service and Emergency Preparedness

Pre-requisite: none

In this course, students will study the principles of public health preparedness and the role of healthcare
services to address public health emergency contingencies. This course will teach students to apply
location-based thinking to enhance preparedness and response efforts as healthcare administrators.

HSA 605: Healthcare Informatics and Data Analytics

Pre-requisite: none

This course introduces graduate students to health informatics and data systems, an emerging field devoted
to the optimal use of data, information, and knowledge transfer to advance individual and population health,
health service delivery, public health, and health-related research. Students learn informatics principles and
skills and apply that knowledge to solve health-related problems. Applications include simulations, data
analyses and visualization of health services data, and answering research questions using information
retrieval methods.

HSA 606: Comparative Health Systems

Pre-requisite: none

In this course, students will learn to recognize differences in health systems of industrialized and developing
countries. Students will investigate the complex relationship between service delivery and health outcomes,
evaluating the impact of different health systems on population health status and access to critical health
goods and services. Explore the dimensions in the analysis of healthcare systems and review the
relationship with health systems financing and medicines, universal coverage, and health reform. The
strengths and weaknesses of these various national health systems will be identified, evaluated, and
critiqued.

HSA 700: Healthcare Capstone Emerging Issues in Health Systems Management

Pre-requisite: All HSA courses must be completed prior to enroliment in the capstone course.
Students are introduced to the Capstone project in preliminary modules and are charged with seeking a
faculty mentor to develop their research projects early in the program. The Capstone course provides
students with an opportunity to analyze and resolve challenges in healthcare management. Students focus
on developing and strengthening action-oriented and decision-making leadership competencies as health
administrators. Students demonstrate mastery of foundational coursework through the identification of



21

emergent issues in the healthcare industry and a synthesis of evidence-based practices and solutions that
consider the social determinants of health of diverse populations. This capstone experience improves
students' leadership competencies by using simulations to apply their analytical skills and to demonstrate
their understanding of health services administration and management, including economic evaluation and
financial management. Students are encouraged to explore data systems and databases to develop
econometric, inferential, and predictive analytical models for their research projects. The end-project is a
manuscript drafted in the format of a journal article with the potential for publication. Capstone projects are
ultimately approved by the Department’s program directors and faculty as part of a peer-review process.

COST ASSESSMENT
Budget Table FY24 FY25 FY26 FY27 FY28
MS ill’l !—|ea|t'h Services o5 47A 7oA 97A 97A
Administration
In-State Tuition * $11,090.00 | $11,311.80 | $11,538.04 $11,768.80 $12,004.18

Out-of-State Tuition** $13,560.00 | $13,831.20 | $14,107.82 $14,389.98 $14,677.78

Projected Revenue $289,600.00 | $578,187.00 | $820,511.44 | $1,203,091.80 | $1,227,153.60

Projected Expense*** $58,238.55 | $58,238.55 | $90,184.50 $90,184.50 $90,184.50

Projected Net Revenue | $231,361.45 | $519,948.45 | $730,326.94 | $1,112,907.30 | $1,136,969.10

Table 5: Enrollment Projections

* Tuition is calculated at $5545 per fall and spring = $11,090 per academic year

**Qut-of-State tuition calculated at $565 x 12 credits per fall and spring = $13,560 per academic year

***Projected expense covers the cost of 2 adjuncts, 1 reassigned-time program director, and 1 college assistant in FY 24 and FY 25
and 4 adjuncts, 1 reassigned-time program director, and 1 college assistant in FY 26-FY 27.

Assumptions: As we move into year FY 25 and FY 26, the school should be able to convert some adjuncts to full-time permanent
faculty provided revenue streams are consistent from year to year.

Aattrition is estimated at a loss of 3 students from year one onward

The projected revenue is calculated using the fall 2021 Lehman College graduate program tuition costs.
Start-up costs are only required in preparation for year 1 and the program will be fully sustainable within
that same year. This program does not require the hiring of additional full-time faculty during its initial
installment. Requests for funding additional faculty may be proposed after several years of growth and
expansion.
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Currently, the Health Services Administration program has 5 full-time faculty members (Appendix B for curricula vitae) and there are searches
underway for an additional Assistant Professor and Associate Professor. HSA faculty are skilled and prepared to teach graduate level courses. The
proposed budget also includes two adjunct faculty to assist with the teaching load, a college assistant to provide program support, and reassigned
time for 1 program director. Table 6 lists the full-time faculty who are qualified to teach MS-HSA courses.

Table 6: MS-HSA courses and faculty qualifications.

Course Title

Proposed Faculty

Highest Degree Earned and Other Relevant Experience

HSA 501: Healthcare Social
Structure, System Delivery &
Strategic Management

HSA 606: Comparative Health
Systems

Amy White, Assistant Professor,
HSA Co-Program Director

Doctor of Education in Health Professions, AT Still University College of
Graduate Health Studies

Relevant experience: skilled academic program manager experienced
developing curricula, contributing to student success initiatives, and
expanding Pathways/Gateway course offerings; supervisorial experience
in academic settings of adjunct and full-time faculty; previous extensive
experience in health economics and outcomes research mining large
healthcare claims databases for pharmaceuticals and biotech devices;
experienced medical writer of white papers, in-house training materials,
abstracts, scientific posters, and peer-reviewed papers; federal
government point-person for environmental health concerns; and ACUE-
certified for online teaching.

HSA 602: Healthcare Human
Resource Management

Tammy Christensen, Lecturer
HSA Internship Coordinator

Doctor of Business Administration, 2020-Present

Tulane University School of Public Health and Tropical Medicine, New
Orleans, LA

Master of Public Health International Health Systems Management,
Relevant experience: Planned and executed high profile initiatives,
public information campaigns, and events with programs such as
Restaurant Grading, BigAppleRx Drug Discount Card, H1N1, Green
Carts, West Nile Virus, Colonoscopy Awareness, and Take Care New
York. Coordinated logistical aspects of event planning with organizations,
such as Shanghai Health Department, Brooklyn Cyclones, Hong Kong
Dragon Boat Race, and Spike Lee DDB.

Represented Department’s health and policy initiatives to Mayor’s Office,
Health Commissioner's Office, elected officials, city agencies, and
international and local leaders to troubleshoot community matters.
Liaison and Community Advisory Board member to Mount Sinai School
of Medicine’s National Children’s Study environmental health grant
project to increase community engagement efforts and provided
operational advice.
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Functioned as a Health Department Field Operations Coordinator in the
Healthcare Emergency Preparedness Program’s Incident Command
System structure to manage 7 Community Outreach Teams in the case
of health-related emergencies such as the H1N1 (Swine Flu).

HSA 604: Health Service and
Emergency Preparedness

Cherryle Brown, Lecturer

Doctorate in Health Science Education (candidate)

Concentration: Public Health

Master’s in Health Science

Concentration: Public Health

Relevant experience: Anticipation, recognition, evaluation, and control
of hazards in State and City Agencies. Participated in the development
and implementation of industrial hygiene programs,

including Respiratory Protection, Hearing Conservation, Lead Hazards,
Asbestos and Local Exhaust Ventilation; participates in formulating
maintenance strategies and policies.

Advises the state and city agencies regarding industrial hygiene
protocols and procedures to ensure regulatory compliance as mandated
by local, state, and federal agencies; interacts with staff to correct non-
compliance issues, including follow-up

on corrective actions. Conduct routine and follow-up industrial hygiene
surveys of municipal facilities and departments; prepares reports of
findings and submits recommendations.

Utilizes a variety of industrial hygiene monitoring, sampling and
analytical equipment and instruments to evaluate chemical and noise
exposures.

HSA 502 Healthcare Social
Justice, Ethics, and the Law
HSA 605: Healthcare
Informatics and Data Analytics
HSA 700: Healthcare Capstone
Emerging Issues in Health
Systems Management

Tailisha Gonzalez, Assistant
Professor, HSA Co-Director,
HEAT Department Assessment
Coordinator

PhD(c) in Community Health and Health Policy, CUNY Graduate School
of Public Health and Health Policy

Relevant experience: adept program manager; seasoned group
facilitator; proficient in curriculum development; highly skilled in strategic
planning; experienced author and researcher; supervisorial experience
in healthcare and academic settings; certified HIV tester/ counselor;
knowledgeable in leadership development and capacity building in
community based and government settings; previous experience as
database technician for government grants; academic mentor and major
advisor; graduate level teaching experience; and ACUE certified for
online teaching.
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HSA 500: Healthcare
Leadership, Management, and
Organizational Behavior

HSA 503: Healthcare
Communication and Marketing

Elgloria Harrison,
Professor/Dean of HS2N

Doctor of Management, University of Maryland University College
Relevant experience: Health Leadership position in health care in the
private and public sector. Held roles as a Healthcare executive for
several ancillary units in a hospital pediatric hospital setting.
Responsible for 10-million-dollar hospital budget for the units that
support patient care. In the academic setting is responsible for vision
settings in the School of Health Science, Human Services, and Nursing
in educating the next generation of health care professionals. Certified
online instructor and educated in health care communication and
marketing.

HSA 600: Health Equity and
Disparities

Collette Brown, Chair, Associate
Professor, Department of Health
Equity, Administration &
Technology

PhD, Walden University,

Relevant experience: A professional educator and public health
researcher with over 20 years of experience in developing and
delivering curriculum materials and providing interventions in agriculture,
environmental science, and public health. Research interest include
environmental and social factors that contribute to health disparities,
especially among underserved populations.

HSA 601: Healthcare Financial
Management

HSA 603: Health Policy &
Economics

Maria Isabel Roldos, Associate
Professor, Director of the CUNY
Institute for Health Equity

DrPH, University of Georgia

Relevant experience: Held leadership position in health care including
Health Commissioner of the City of Quito-Ecuador (highest Public
Health official in the city), country director of USAID nation-wide project;
staff scientist in health disparities topics at the National Institutes of
Minority Health and Health Disparities at NIH. Research portfolio and
interest include: advancing the science of health disparities research;
unintentional and intentional injury prevention including child
maltreatment, intimate partner violence, and community crime; race and
discrimination practices in health care management causing health
disparities.
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Faculty to be Hired

Department Expectations: Identify the specific job title, courses to be taught, and qualifications

for each position and the specific timeline by which the faculty member(s) will be hired. The job
descriptions and minimum qualifications of faculty to be hired meet the meet minimum
academic qualifications as identified in Part 52.2(b) of Commissioner’s regulation. The date
provided by which faculty to be hired will be in place must be clear and directly connected to
when they are needed to discharge their responsibilities during program implementation. The
Department reserves the right to request more information concerning recruitment and hiring
of faculty if it is needed to make a determination concerning compliance with program
registration standards.

Position Title, | Highest Earned Degree, Courses to be taught Date by

and Rank Discipline, and additional which they
qualifications will begin job

duties

Assistant PhD/Doctorate TBD hire with skills to teach Fall 2024

Professor HSA 605 Health Informatics

Assistant PhD/Doctorate TBD hire with skills to teach Fall 2024

Professor HSA 503 Health Care

Communications and Marketing
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New Faculty Hire Qualifications

Assistant Professor Qualifications

Candidates must have a doctoral degree in health administration, healthcare management, or a related
field, and evidence of established or establishing a record of peer-reviewed journal publications, or the
potential for active research and publication in health services administration. Preference will be given to
applicants who have practical experience in health care administration and/or healthcare service delivery,
skills in informatics, data sciences, and health technology and evidence of excellence in teaching which
includes multi-modalities of teaching such as online and hybrid. Candidates will have a strong interest
and/or the ability to teach related to social justice, environmental health justice, health equity, and social
determinants of health.

Assistant Professor Responsibilities

e Teach undergraduate and graduate courses in multiple modalities in health services administration,
health care management, healthcare technology, financial management, research methods,
healthcare marketing, and other related subjects. Teaching schedules may include daytime,
evening, and weekend courses as well as online courses.

e Mentor and advise undergraduate and master’s students.

e Contribute to the School and department’s vision of social justice.

e Establish, or establishing, a research agenda and publish high-impact research in public health,
public policy, health services administration, and management sciences peer reviewed journals.
Seek and obtain extramural funding with trans-disciplinary research teams.

Participate in Department, School and University committees and events.

o Collaborate with faculty and administration in the development and implementation of new
programs.

e Coordinate undergraduate program development that increase technology and data science use in
Health Services Administration program.

e Familiarity with programmatic accreditation for Association of University Programs in Health
Administration (AUPHA) and the Commission on Accreditation of Healthcare Management
Education (CAHME)

FACILITIES AND EQUIPMENT

Currently, the Health Services Administration faculty have spacious accommodations on the 4t floor of
Gillet Hall. The vacancies left by previous faculty are reserved for new HSA faculty. Since this is a fully
online program, it will not draw critical classroom spaces away from other programs, especially with hyflex-
prepared rooms in high demand. The software needed for the financial management and economics
classes is available for free to all Lehman College students as well as programs needed for the data
analytics classes. Faculty have the option of hosting their classes from their private offices at Lehman
College or from their homes, having confirmed that they have high-speed internet connections in both
spaces and may lecture uninterrupted. Lehman College has also already provided HSA faculty with laptops
that are camera and audio ready for two-way interactive video distribution, video conferencing, and distance
learning.

LIBRARY AND INSTRUCTIONAL MATERIALS

Lehman College’s Leonard Leif Library is housed in a modern, four-story building with an online catalog
and circulation system providing access to over 200 online subscription databases. More than 300 state-
of-the-art computer workstations are accessible for student use with full Internet access, as well as iPads,
laptops, and e-Readers available for loan at the Circulation-Reserve Desk. The Graduate Research Room
is reserved exclusively for graduate student use, while the Access and Technology Center provides
assistive  technology for  students  with  special needs. The library’s homepage
[http://www.lehman.edu/library/] links to the CUNY+ online library catalog, licensed electronic resources,
electronic journals, and eBook packages.



http://www.lehman.edu/library/
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The monograph collection of over 362,674 volumes is supplemented by 652,700 microforms (including
ERIC documents), 95,112 electronic journals, and over 554,885 electronic books. The library is a
designated Depository for state and federal government documents. The research collection is augmented
to support a robust undergraduate and graduate curriculum. Interlibrary loan service and CUNY’s own
library intra-borrowing system are available to members of the community.

In addition to general and specialized non-circulating reference collections, the library offers the Reserve
collection including textbooks for requested courses. Specialized service areas include the Periodicals
Room, well-equipped instructional labs, and Bronx History Archives. Reference librarians support student
research during library hours, as well as offer special Consultations and online reference chat. The library
has an active instructional program instilling tenets of information literacy and critical evaluation of
information sources.

The Lehman College library provides access to the necessary research databases and journals required
for students to excel in the MS-HSA program. Librarians are also readily available to assist graduate
students with literature reviews and access to peer reviewed journals. Practically any text may be requested
via inter-library loan should the Lehman Library not have a copy readily available. The library’s home page
provides students with remote access to the CUNY+ online library catalog, including vital databases such
as PubMed and Medline. Students can complete all of their assignments for this program via this remote
access.

EVALUATION

Internal Evaluation and Outcomes

Currently, the Department of Health Equity, Administration & Technology is expanding its formalized
assessment model to slowly include more courses within specific programs until all courses are assessed
on an annual basis. The MS-HSA would assess all courses as per the course schedule. Assessment is
also a critical component of CAHME accreditation. While the MS-HSA would not be CAHME accredited
initially, the goal is to seek accreditation once the first cohort successfully completes a semester of
coursework and the faculty vacancies have been filled.

Lehman College is currently in the process of navigating assessment activities to a new software
program. In the interim, assessment tools are collected and stored with a secured remote data storage
company. The data will navigate to the new platform once faculty have been trained.

Student learning outcomes will be assessed using a series of survey tools created, tested, delivered, and
analyzed by seasoned MS-HSA faculty. Additional data on promotion and career development will be
collected through alumni surveys.
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CAHME Domain

CAMHE Competency*

Timeline and Key
Assessment

Method of Data
Collection

Faculty Review/ Data Analysis

Knowledge of the
healthcare system

Critical thinking,
analysis, and
problems solving

Organizational
management
knowledge

Political and
community
development

Communications and
interpersonal
effectiveness

Professional
development and
leadership

Healthcare environment
Economics and
statistical methods
Policy and advocacy
Population Health

Critical thinking and
analysis

Innovative thinking
Information seeking

Financial skills
Strategic orientation
IT Management
Organizational
awareness
Performance
measurement
Organizational design
and governance

Community orientation
Professionalism
Relationship building

Communication skills
Interpersonal
communication

Personal leadership
Change leadership
Collaboration
Self-confidence
Self-development
Accountability

First semester: self-
assessment during
orientation (subjective test)
Didactic review
Professional Development
review

Fifth semester: advisor
core competency
evaluation

Final semester: Capstone
course

Self-assessment
(subjective test)

Dropbox

First semester: meet with students if they
fail didactic review and professional
development review

Second semester: advisor reviews
progress report with areas to further
develop

Final semester: faculty mentorship on
Capstone research project with continual
feedback loop — combination of oral and
written feedback

Pre- and post-test scores and report
published

Table 7: Assessment Plan

*Scale: 0= no knowledge; 1= novice; 2= adv beginner; 3= competent; 4= proficient; 5=expert



29

The following are evaluation strategies that will be utilized to assess the MS-HSA program.

Self-Reported Satisfaction Surveys
All students will complete a course/ program evaluation at the end of each semester.

Student Outcomes

To ensure that students are mastering the program competencies, students will complete course-based
evaluations and their grade point averages and Capstone project grades will be manually entered into a
data capture system by program faculty.

Program Learning Outcomes

Students will complete surveys that collect data on program learning outcomes as they relate to student
learning outcomes and course objectives. These outcomes/ objectives are stated in the syllabi. The results
of these pre- and post-test analyses will be shared with faculty so that they may address gaps in instruction
and course assessments.

Alumni Career Advancement

Every five years, the MS-HSA will survey graduates to collect data on promotion, income, and skills they
identify for continued advancement. This data will be utilized to modify curriculum and to offer additional
training opportunities to MS-HSA alumni.

Instructor Evaluation

Every semester, students will also have an opportunity to provide faculty with constructive feedback on
instruction, content delivery, syllabus construction, assessments, organization of materials, remote learning
opportunities, etc.

Annually the Lehman College requires all program to submit an assessment plan. The MS-HSA faculty will
meet to develop the plan, collect data, and discuss assessment results in the context of strategic planning
and goal setting. One key component of the assessment plan is to establish a rotational schedule that
allows the program to map out routine assessment of each course. Assessment of course will occur over
five (5) years with one to two courses assessed each academic year. Over the five-year assessment
schedule, each course would be assessed at least twice. The data will be utilized to continue to modify and
improve the MS-HSA program.
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= Indicate academic calendar type: [X| Semester [ | Quarter [] Trimester [] Other (describe):
= Label each term in sequence, consistent with the institution’s academic calendar (e.g., Fall 1, Spring 1, Fall 2)
= Use the table to show how a typical student may progress through the program; copy/expand the table as needed.

Term: Fall 1t 7 Week

Term: Summer 15t 6 Week

Course Number &

Title Credits | New | Prerequisite(s) Course Number & Title |Credits |New |Prerequisite(s)
HSA 500 3 X None ELECTIVE 3 X None

HSA 501 3 X None

Term credit total: 6 Term credit total: 3

Term: Fall 24 7 Week

Term: Summer 2" 6 Week

Course Number &

Required capstone in the last semester HSA 700

Title Credits | New | Prerequisite(s) Course Number & Title |Credits |New |Prerequisite(s)
HSA 502 3 X None HSA 700 3 X HSA 500,501,502,503,600,601,602,603
HSA 503 3 X None
Term credit total: 6 Term credit total: 3
Term: Spring 15t 7 Week Term:
Course Number & Course Number & Title
Title Credits | New | Prerequisite(s) Credits |New |Prerequisite(s)
HSA 600 3 X None
HSA 601 3 X None
Term credit total: 6 Term credit total:
Term: Spring 2™ 7 Week Term:
Course Number &
Title Credits | New | Prerequisite(s) Course Number & Title |Credits |New |Prerequisite(s)
HSA 602 3 X None
HSA 603 3 X None
Term credit total: 6 Term credit total:
Identify any comprehensive, culminating element(s) (e.g., thesis or examination), including course number if
Program Totals: |Credits: 30 |applicable:

New = indicate if new course

Prerequisite(s) = list prerequisite(s) for the noted course
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Appendix B - Financial Tables

New Resources Table

. Year 1 Year 2 Year 3 Year 4 Year 5

Expenditures
Academic Year? Academic Yeart Academic Yeart Academic Yeart Academic Yeart

Full Time Faculty $ 140,632.34 $ 140,632.34 $ 140,632.34 $ 140,632.34 $ 140,632.34
Part Time Faculty $ 25,065.18 $ 25,065.18 $ 25,065.18 $ 25,065.18 $ 25,065.18
Full Time Staff $ -1 $ -1 % - $ - $ -
Part Time Staff $ -1 $ -1 % - $ - $ -
Library (Includes Staffing) $ -1 $ -1 $ - $ - $ -
Equipment $ -1 $ -1 9 - $ - $ -
Laboratories $ -1 $ -1 9 - $ - $ -
Supplies & Expenses $ 4350.00| $ 4350.00| $ 4,350.00 $ 4,350.00 $ 4,350.00
(Other than Personal
Services)
Capital Expenditures $ -1 $ -l 8 - $ - $ -
Other $ -1 $ - $ - $ - $ -
Total all $ 170,047.52 $ 170,047.52 $ 170,047.52 $ 170,047.52 $ 170,047.52
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1st Year 2"d Year 3rd Year 4™ Year 5t Year
Academic Year Academic Year | Academic Year | Academic Year Academic

Revenues|1] 2024 2025 2026 2027 Year2028
Tuition Revenue[3]
Full time in-state calculated at 2%
increase per year $11,090.00 $11,311.80 $11,538.04 $11,768.80 $12,004.18
02. From New Sources[5] $221,800.00 $509,031.00 $749,972.34 $1,059,192.00 $1,080,375.80
03. Total $221,800.00 $509,031.00 $749,972.34 $1,059,192.00 $1,080,375.80
Other Revenue[7]
07 Full time out-of-state calculated
at 2% increase per year $13,560.00 $13,831.20 $14,107.82 $14,389.98 $14,677.78
08. From New Sources™ $67,800.00 $69,156.00 $70,539.10 $143,899.80 $146,777.80
09. Total $67,800.00 $69,156.00 $70,539.10 $143,899.80 $146,777.80
Grand Total[8]
10. From Existing Sources$
11. From New Sources™ $289,600.00 $578,187.00 $820,511.44 $1,203,091.80 $1,227,153.60
TOTAL $289,600.00 $578,187.00 $820,511.44 $1,203,091.80 $1,227,153.60
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DIRECT OPERATING EXPENSES Year 1 Year 2 Year 3 Year 4 Year 5

Include additional expenses incurred by other programs when satisfying

needs of new program. Faculty need should be commensurate with "net

section needs" based on enrollment (see "Enroll & Seat Need

Projections" tab)

Current Full Time Faculty Overload (include Summer)

New Full Time Faculty Base Salary (list separately) $ 93,134.00| $ 93,134.00| $ 93,134.00 | $ 93,134.00 | $ 93,134.00

New Full Time Faculty Overload (include Summer)

New Faculty Re-assigned Time (list separately)

Full Time Employee Fringe Benefits (51%) $ 4749834 | $§ 47,498.34 | § 4749834 | § 47,498.34 | § 47,498.34

Total (Links to Full-Time Faculty on Program Exp Worksheet) $ 140,632.34 | $ 140,632.34 | $ 140,632.34 | $ 140,632.34 | $ 140,632.34

Part Time Faculty Actual Salaries $ 2198700 $ 21987.00| $ 21,987.00| $ 21,987.00| $ 21,987.00

Part Time Faculty Actual Fringe Benefits (14%) $§ 307818 | $ 307818 | $ 3,078.18| $ 3,07818 | $ 3,078.18

Total (Links to Part-Time Faculty Program Exp Worksheet) $ 2506518 | $ 2506518 | $ 2506518 | $ 25,06518 | $ 25,065.18

Full Time Staff Base Salary (list separately) 0 0 0 0 0

Full Time Staff Fringe Benefits (41.6%) 0 0 0 0 0

Total (Links to Full-Time Staff on Program Exp Worksheet) $ -1 9 -1 $ -1 $ -1 9 =
‘ Year 1 Year 2 Year 3 Year 4 Year 5

PART-TIME STAFF (do not include library staff in this section) 0 0 0 0 0

Part Time Staff Base Salary (list separately) 0 0 0 0 0

Faculty Replacement Costs (replacement of full-time faculty - e.g. on

release time - with part-time faculty) 0 0 0 0 0

Graduate Assistants 0 0 0 0 0

Student Hourly 0 0 0 0 0

Part Time Employee Fringe Benefits (24.3%) 0 0 0 0 0
‘ Total (Links to Part-Time Staff on Program Exp Worksheet) $ -1 9 -1 $ -1 $ -1 9 =

LIBRARY

Library Resources 0 0 0 0 0

Library Staff Full Time (List Separately) 0 0 0 0 0




Full Time Staff Fringe Benefits (41.6%) 0 0 0 0 0
Library Staff Part Time (List Separately) 0 0 0 0 0
Part Time Employee Fringe Benefits (24.3%) 0 0 0 0 0
‘ TOTAL (Links to Library on Program Exp Worksheet) - = o -1 $ =
EQUIPMENT 0 0 0 0 0
Computer Hardware 0 0 0 0 0
Office Furniture 0 0 0 0 0
Other (Specify) 0 0 0 0 0
Total (Links to Equipment on Program Exp Worksheet) - - - -1 $ -
LABORATORIES 0 0 0 0 0
Laboratory Equipment 0 0 0 0 0
Other (list separately) 0 0 0 0 0
‘ TOTAL (Links to Laboratories on Program Exp Worksheet) - - & -1 $ 3
Year 1 Year 2 Year 3 Year 4 Year 5
SUPPLIES AND EXPENSES (OTPS)
Consultants and Honoraria 0 0 0 0 0
Office Supplies 500 500 500 500 500
Instructional Supplies 0 0 0 0 0
Faculty Development 1100 1100 1100 1100 1100
Travel and Conferences 0 0 0 0 0
Membership Fees 0 0 0 0 0
Advertising and Promotion 0 0 0 0 0
Accreditation 0 0 0 0 0
Computer Software 1750 1750 1750 1750 1750
Computer License Fees 1000 1000 1000 1000 1000
Computer Repair and Maintenance 0 0 0 0 0
Equipment Repair and Maintenance 0 0 0 0 0
New Total Supplies and OTPS Expenses (Links to Supplies on
Program Exp Worksheet) 4,350.00 4,350.00 4,350.00 4,350.00 | $ 4,350.00
CAPITAL EXPENDITURES
Facility Renovations 0



Classroom Equipment
Other (list separately)
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TOTAL (Links to Capital Expenditures on Program Exp Worksheet)

Other (list separately)

TOTAL (Links to Other on Program Exp Worksheet)




The Five-Year Revenue Projections for Program
SENIOR COLLEGE (GRADUATE) WORKSHEET
Year 1 = Fall 2024
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EXISTING FULL-TIME STUDENTS

Year One
Fall 2024

Year Two
Fall 2025

Year
Three Fall
2026

Year Four
Fall 2027

Year Five
Fall 2028

Tuition & Fees:

# of EXISTING FULL-TIME, In-State Students (linked from
"Enroll & Seat Need Projections")

Tuition Income (calculates 2% increase per year after Fall 2015)
Total Tuition

Student Fees (enter ANNUAL program fees other than standard
CUNY fees)

Total Fees
Total In-State Tuition & Fees

Tuition & Fees:

# of EXISTING FULL-TIME, Out-of-State Students (linked from
"Enroll & Seat Need Projections")

Annual Avg # of Credits per FT student (24-30)

Tuition Income (Specify Rate per credit. Calculates 2% annual
increase after Fall 2015)

Total Tuition

Student Fees (enter ANNUAL program fees other than standard
CUNY fees)

Total Fees
Total Out-of-State Tuition & Fees

TOTAL EXISTING FULL-TIME TUITION REVENUE

EXISTING PART-TIME STUDENTS

Year One
Fall 2024

Year Two
Fall 2025

Year
Three Fall
2026

Year Four
Fall 2027

Year Five
Fall 2028

Tuition & Fees:




# of EXISTING PART-TIME, In-State Students (linked from "Enroll &

Seat Need Projections")

Total Enrolled Credits (Enter Avg # credits per student per year-Fall+
Spring+Summer -- i.e. 6 Fall, 6 Spring, 3 Summer=15)

Tuition Income (Specify Rate per credit. Calculates 2% increase per year after
Fall 2015)

Total Tuition

Student Fees (enter ANNUAL program fees other than standard CUNY fees)
Total Fees
Total In-State Tuition & Fees

Tuition & Fees:
# of EXISTING PART-TIME Out of State Students (linked from

"Enrollment and Seat Need Projections")

Total Enrolled Credits (Enter Avg # credits per student per year-Fall+
Spring+Summer -- i.e. 6 Fall, 6 Spring, 3 Summer=15)

Tuition Income (Specify Rate per credit. Calculates 2% increase per year after
Fall 2015)

Total Tuition

Student Fees (enter ANNUAL program fees other than standard CUNY fees)
Total Fees
Total Out-of-State Tuition & Fees
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TOTAL EXISTING PART TIME REVENUE

TOTAL EXISTING REVENUE (LINKS TO REVENUE SPREADSHEET
ROW 5)

Year One Year Two Year Three Year Four Fall | Year Five Fall
NEW FULL-TIME STUDENTS Fall 2024 Fall 2025 Fall 2026 2027 2028
Tuition & Fees:
# of NEW FULL-TIME, In-State Students (linked from "Enroll & Seat Need
Projections") 20 45 65 90 90
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Tuition Income (Calculates 2% increase per year after Fall 2015) $11,090.00 $11,311.80 $11,538.04 $11,768.80 $12,004.18
Total Tuition $221,800.00 | $509,031.00 | $749,972.34 | $1,059,192.00 | $1,080,375.80
Student Fees (enter ANNUAL program fees other than standard CUNY

fees)

Total Fees 0 0 0 0 0
Total In-State Tuition & Fees $221,800.00 | $509,031.00 | $749,972.34 | $1,059,192.00 | $1,080,375.80
Tuition & Fees:

# of NEW FULL-TIME, Out-of -State Students (linked from "Enroll & Seat

Need Projections") 5 5 5 10 10
Annual Avg # of Credits per FT student (24-30) 12 12 12 12 12
Tuition Income (Specify Rate per credit. Calculates 2% increase per year

after Fall 2015) $13,560.00 $13,831.20 $14,107.82 $14,389.98 $14,677.78
Total Tuition $67,800.00 $69,156.00 $70,539.10 $143,899.80 $146,777.80
Student Fees (enter ANNUAL program fees other than standard CUNY

fees)

Total Fees 0 0 0 0 0
Total Out-of-State Tuition & Fees $67,800.00 $69,156.00 $70,539.10 $143,899.80 $146,777.80
TOTAL NEW FULL-TIME TUITION REVENUE $289,600.00 | $578,187.00 | $820,511.44 | $1,203,091.80 | $1,227,153.60
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NEW PART-TIME STUDENTS Year One Year Two Year Three | Year Four Year Five
Tuition & Fees:

# of NEW PART-TIME, In-State Students (linked from "Enroll & Seat Need

Projections")

Total Enrolled Credits (Enter Avg # credits per student per year-Fall+

Spring+Summer -- i.e. 6 Fall, 6 Spring, 3 Summer=15)

Tuition Income (Specify Rate per credit. Calculates 2% increase per year after

Fall 2015)

Total Tuition

Student Fees (enter ANNUAL program fees other than standard CUNY fees)

Total Fees

Total In-State Tuition & Fees

Tuition & Fees:

# of NEW PART-TIME, Out-of-State Students

Total Enrolled Credits (Enter Avg # credits per student per year-Fall+

Spring+Summer -- i.e. 6 Fall, 6 Spring, 3 Summer=15)

Tuition Income (Specify Rate per credit) calculates 2% increase per year

Total Tuition

Student Fees (enter ANNUAL program fees other than standard CUNY fees)

Total Fees

Total Out-of-State Tuition & Fees

TOTAL NEW PART-TIME REVENUE

TOTAL NEW REVENUE (LINKS TO REVENUE SPREADSHEET ROW 7) $289,600.00 | $578,187.00 | $820,511.44 | $1,203,091.80 | $1,227,153.60
OTHER REVENUE Year One Year Two Year Three | Year Four Year Five

Other Revenue From Existing Sources (specify and explain)-LINKS TO
REVENUE SPREADSHEET ROW 13)

Other Revenue New (specify and explain) (LINKS TO REVENUE
SPREADSHEET ROW 15)




Enroliment and Seat Projections Table

Projected Enroliment

Year One

Year Two

Year Three

Year Four

Year Five

Existing Full-time Students
In-State
Out-of-State

Existing Full-time Total

Existing Part-time Students
In-State
Out-of-State

Existing Part-time Total

New Full-time Students

In-State
Out-of-State

20

45

70

95

95

NEW Full-time Total

25

50

75

100

100

New Part-time Students

In-State
Out-of-State

New Part-time Total

42
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Appendix C — New Course Proposals

LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF HEALTH EQUITY, ADMINISTRATION & TECHNOLOGY

CURRICULUM CHANGE

1. Type of change: New Course

2.

Department(s) HEALTH EQUITY, ADMINISTRATION & TECHNOLOGY

Career [ ]1Undergraduate [ X ] Graduate

Academic Level | [ X]Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Subject Area M.S. in Health Services Administration

Course Prefix & | HSA 500

Number

Course Title Healthcare Leadership, Management, and Organizational Behavior

Description This course provides an overview of healthcare leadership, management, and
organizational behavior in a variety of healthcare settings. This course reviews and
contrasts leadership and management theories to include organizational culture and
identity as well as systems thinking. The course uses case studies from a variety of
organizational settings to evaluate similarities and transferability to healthcare
settings.

Pre/ Co

Requisites

Credits 3

Hours 3

Liberal Arts [ 1Yes [X]No

Course Attribute

(e.g. Writing

Intensive, WAC,

etc)

General __X__ Not Applicable

Education )

Component —Required

English Composition
Mathematics
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Science

__ Flexible
____ World Cultures
___US Experience in its Diversity
____ Creative Expression
__ Individual and Society

Scientific World

3. Rationale:

The Master of Science in Health Services Administration prepares students for positions in middle and
upper management within a variety of healthcare institutions. The program consists of 10 graduate
courses. This course on Healthcare Leadership, Management, and Organizational Behavior is an integral
part of the Master’s-level training, and foundational in the work of a health care administrator. A key
responsibility of health care administrators and managers is human resources, including personnel
administration, education, labor relations, and in-service training; all content covered in-depth in HSA500.

4. Learning Outcomes (By the end of the course students will be expected to):

Critique leadership and management theories and explain the differences between these concepts;

Explicate some of the major challenges facing healthcare organizations and healthcare managers in

the 21st century;

3. Apply systems thinking approaches to address and develop solutions to health services challenges;

4. Apply interpersonal skills, effective collaborative practices, and cultural competence through verbal and
written communications in individual and group settings;

5. Appraise the value of diversity, equity, and inclusion in healthcare organizations as an integral part of
students’ success; and

6. Evaluate systems thinking tools that are available to healthcare managers in current healthcare

organizations that support decision-making.

N —

5. Date of Departmental Approval: September 6, 2022
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LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF HEALTH EQUITY, ADMINISTRATION & TECHNOLOGY

CURRICULUM CHANGE

1. Type of change: New Course

2.
Department(s) HEALTH EQUITY, ADMINISTRATION & TECHNOLOGY
Career [ ]1Undergraduate [ X] Graduate

Academic Level

[ X]Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Subject Area

M.S. in Health Services Administration

Course Prefix &
Number

HSA 501

Course Title Healthcare Social Structure, System Delivery & Strategic Management

Description This course provides fundamental knowledge of the US Healthcare delivery
system, including finance, economics, strategy, quality improvement, policies, and
laws. This course focuses on the history. organization, and effectiveness of the
United States healthcare and public health system, health system governance
structures, roles, responsibilities, as well as the social determinants of health, need,
access and utilization. Students in this course apply the principles of strategic
thinking and planning, as well as data synthesis to make decisions on behalf of the
organization.

Pre/ Co

Requisites

Credits 3

Hours 3

Liberal Arts [ 1Yes [X]No

Course Attribute
(e.g. Writing
Intensive, WAC,
etc)

General
Education
Component

__X_Not Applicable
Required

English Composition
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Mathematics

Science

__ Flexible
__ World Cultures
__ US Experience in its Diversity
____ Creative Expression
____Individual and Society

Scientific World

3. Rationale:

The Master of Science in Health Services Administration prepares students for positions in middle and
upper management within a variety of healthcare institutions. The program consists of 10 graduate
courses. This course on Healthcare Social Structure, System Delivery & Strategic Management is an
integral part of the Master’s-level training, and foundational in the work of a health care administrator.
Health care administrators must understand the economic underpinnings and organizational processes of
the health care system to be effective managers. HSA501 is designed to prepare students to successfully
compete in the complex US health care system environment.

4. Learning Outcomes (By the end of the course students will be expected to):

o s

Analyze the social structure in which the U.S. healthcare delivery system is embedded;

Explain the U.S. Healthcare Delivery system, healthcare reimbursement, health policy,
governance, and ethical considerations to promote population health and strategic planning at the
organizational level;

Develop strategies that foster a dynamic organizational culture that defines its strategic
mission/vision and engage in environmental scanning to identify organizational strengths,
weaknesses, opportunities, and threats (SWOT Analysis) using data analytics that support
operational planning and continuous improvement;

Differentiate organizational processes geared to improve decision-making and effectiveness;
Describe strategies used in conducting environmental assessments that include demographics,
economics, politics, and technology;

Integrate the principles of microeconomic, macroeconomic and financial principles to monitor,
analyze, and interpret healthcare financial data for decision-making and strategic planning.

5. Date of Departmental Approval: September 6, 2022
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LEHMAN COLLEGE
OF THE
CITY UNIVERSITY OF NEW YORK

DEPARTMENT OF HEALTH EQUITY, ADMINISTRATION & TECHNOLOGY

CURRICULUM CHANGE

1. Type of change: New Course

2.

Department(s) HEALTH EQUITY, ADMINISTRATION & TECHNOLOGY

Career [ ]1Undergraduate [ X] Graduate

Academic Level | [ X]Regular [ ] Compensatory [ ] Developmental [ ] Remedial

Subject Area M.S. in Health Services Administration

Course Prefix & | HSA 502

Number

Course Title Healthcare Social Justice, Ethics, and the Law

Description This course explores theories of justice related to public health, providing an
understanding of the impact of social determinants of health on at risk communities
and priority populations. This course also examines the principles and concepts of
ethics in health services administration and examines federal, state, and local laws
that influence healthcare practice in the United States.

Pre/ Co

Requisites

Credits 3

Hours 3

Liberal Arts [ 1Yes [X]No

Course Attribute

(e.g. Writing

Intensive, WAC,

etc)

General __X__ Not Applicable

Education .

Component _Required

English Composition
Mathematics

Science




48

__ Flexible
____ World Cultures
__US Experience in its Diversity
_____ Creative Expression
__Individual and Society

Scientific World

3. Rationale:

The Master of Science in Health Services Administration prepares students for positions in middle and
upper management within a variety of healthcare institutions. The program consists of 10 graduate
courses. This course on Healthcare Social Justice, Ethics, and the Law is an integral part of the Master’s-
level training, and foundational in the work of a health care administrator. Health care administrators must
understand the legal system governing the health care system and the ethical principles overriding the
work of a health care administrator. Adhering to and explaining the law is part of the responsibilities of an
administrator and will be mastered by students upon completion of HSA502.

4. Learning Outcomes (By the end of the course students will be expected to):

1. Examine the United States’ collective thinking within a historical context that supports discrimination
and bias and contributes to poor health outcomes in the healthcare system;

2. Evaluate various perspectives from which to understand the U.S. healthcare system and explain how
the social justice view influences access to and delivery of services;

3. Analyze the role of community values and social participation to develop policies and programs that
protect and promote 